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retirements due to a change in the retirement regulations.

Source: Central Personnel Data File

Coverage ]
jes: Executive Branch - all agencies except U.S. Postal Service,

Agenc

Central Intelligence Agency, National Securjty Agency,
Tennessee Valley Authority, White House Office, Board of

e Governors of the Federal Reserve Board . .
Legislative Branch - includes only the General Accounting Office,

Government Printing Office, U.S. Tax Cogrt ]
Judicial Branch - includes only Administrative Office of the

U.S. Courts

Other exclusions: Nonappropriéted fund employees in Defense activities

territories

Conmissioned Corps employees '
Foreign nationals employed outside the U.S. or its
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Occupational Series Dynamics Report
FY 1980

Notes

. Coverage of this report is limited to full-time General Schedule and equiv-
alent pay plans. Equivalent pay plans are those which have been determined
by means of job analysis to have grades which can be equated to General
Schedule grades. These pay plans include Foreign Service, Veterans Admin-
istration Bepartment of Medicine and Surgery and Canal Zone pay plans.

. Personnel Action Codes used to define the transaction categories are listed
on attached sheets. A description of each line item is also attached.

. Included in the "Transfer" line items are mass transfers of large numbers
of employees due to transfer of function. Three major mass transfers occur-
red in FY 80 which affect this report:

a) Approximately 5,400 full-time permanent and 450 full-time temporary

- employees transferred in to the Education Department. Approximately
1,800 full-time permanent and 90 full-time temporary General Schedule
employees transferred out of Health and Human Services.

b) Approximately 720 full-time permanent and 15 full-time temporary Canal
Zone pay plan employees transferred in to the Army, Panama Canal Com-
mission and other Defense agencies from the Canal Zone government.

c) Approximately 3,400 full-time permanent General Schedule and Foreign
Service employees transferred in to the International Development
Cooperation Agency.from the Agency for International Development.

. Navy experienced data submission problems in November and December 1979. We
estimate that 12% of Navy transactions for FY 80 were not reported to CPDF.
Navy represents about 10% of total transactions for full-time permanent

and 7% of full-time temporary General Schedule transactions.

. Health and Human Services incorrectly submitted some accession actions in
August and September 1980 which were rejected by CPDF edits. Approximately
95% of August accession actions, other than restorations and returns-to-duty,
were rejected. In September approximately 60% of such accession actions were
rejected. :

. Note that although the FBI is reported on the CPDF master file, no trans-
actions are received from this bureau of Justice. FBI employees have been
removed, accordingly, from all "Average Number of Employees" figures. Agency
coverage, otherwise, is all agencies in CPDF.

. The_"Average Number of Employees" is used as the base for ca]cu]atjon of all
rates shown. It is computed by averaging the number of employees on board at
the beginning and end of the Fiscal Year.
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Accessions
Transfers In
New Hires
Excepted Appointments
Competétive Appt & Reins
Career Appts
Career Conditional Appts
Temporary/Ltd
Reinstatements
Total
Total New Hires
Restoration/Return to Duty
Other Accessions
Total Accessions

Seasonal Placements
In Pay Status
In Non-pay Status

Separations
Transfers Out
Quits
Reduction-in-force
Discharges

Terminations-Misc
Retirements
Deaths
Placements in Non-pay status
Extended LWOP
Suspension
Furlough
Total
Other Separations
Total Separations
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Line Item Definitions

Personnel Action Codes

130,131,132

170 - 173,176 - 179 ~
100

101

107,]08,110,112,113,1]5,]]7,]18,]19,]20,]21,122,]24,128,214
140,141

160,161,181,280,292,295
all other codes from 100-299 except 293
all codes from 100-299 except 293

845
835

311,320,321,322,332
313,314,315,317,323, 324,325,331

316,340

309,310,327, 328,330, 333,335,336, 337,338,344, 345,346, 347, 348, 349, 353, 354, 357
358,359,380,381,382, 383384 S

352

300,301,302,304, 305, 306, 307

350

460,465
360,365
371,470,472

all other codes from 300-499 except 461,462,466,480
all codes from 300-499 except 461,462,466,480

'




Conversions
To Career
To Career Cond
To Temporary/Ltd
To Excepted
Total

Promotions
Changes to Lower Grade
“ Reassignment
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500,501,503,504,540

505,510,511,513,541
507,508,515,517,518,519,520,522,523,528,530,531,532,534,614
550,551,552,553,555,556,557 ,558,559,576,577,578,579,651

701,702
710-715,740,741,742,744
720,721,722
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ACCESSIONS

Transfers In - Employee moves from another agency with no break in service or
break of three days or less; includes mass transfers of employees between agencies
as a result of transfer of functions.

New Hires - New appointments of individuals who currently are not Federal civilian
employees; includes reinstatements based on prior service.

Restorations/Returns-to-duty - Exercise of reemployment rights after military or
other service; returns-to-duty from military service, furloughs due to reduction-
in-force,suspensions and leave without pay when scheduled to exceed thirty calen-
dar days.

Total Accessions - Addition of employees to active work force; includes returns-to-
duty from non-pay status when scheduled to exceed thirty calendar days; includes
employee shifts between agencies but excludes employee shifts within an agency;
excludes placement of seasonal or on-call employees in pay status.

SEPARATIONS

Transfers Qut - Employee moves to another agency with no break in service or a
break of three days or less; includes mass transfers of employee between agencies
as a result of transfer of functions.

Quits - Voluntary resignations by employee or separation by agency if employee
declines new assignment, abandons-position, joins military or fails to return from
military furlough; excludes resignation due to reduction-in-force or in lieu of
adverse action.

Reduction-in-force - Separation of employee from competitive level because of lack
of work or funds, abolition of position or agency, or personnel ceiling restrictions;
includes resignation of employee after receiving a reduction-in-force notice.

Discharges - Actions by agency to remove employees due to suitability disqualifi-
cations, conditions arising before employee's entrance on duty, or misconduct,
delinquency or unsatisfactory performance on the job, including failure to qual-
jfy for conversion to career appointment; includes removals directed by OPM or
MSPB and resignations by employees after notice of agency's intent to separate,
demote or suspend.

Miscellaneous Terminations - Action by agency to terminate employees serving under
term, temporary or indefinite appointments due primarily to expiration of appoint-
ment, but also lack of work or funds, disability and declination of relocation.

Retirements - Employees leaving agency rolls under circumstances which entitle them
to immediate annuity; excludes separations for disability of permanent employees
who are not eligible for disability retirement.

Approved For Release 2008/05/05 : CIA-RDP92-00455R000300050003-5




Abproved For Release 2008/05/05 : CIA-RDP92-00455R000300050003-5

SEPARATIONS

Placements in Nonpay Status (more than thirty days) - Temporary nonpay status
and absence from duty for leave without pay at employees request, suspension by
agency for disciplinary reasons and furlough by agency for military service or
reduction-in-force.

Total Separations - Loss of employees from active work force; includes placement
in nonpay status when scheduled to exceed thirty calendar days; includes em-
ployee shifts between agencies but excludes employee shifts within an agency;
excludes placement of seasonal or on-call employees in nonpay status.

CONVERSIONS

Conversions - a change from one type of appointment to another type of appoint-
ment in the same agency without a break in service. Conversion from career-con-
ditional tenure to career tenure is not included.

OTHER ACTIONS

Promotions - includes temporary and indefinite promotions and promotions re-
sulting from employee's failure to satisfactorily complete the probationary
period for supervisory position.

Changes to Lower Grade - includes voluntary and involuntary actions; also in-
cludes position changes to Tower grade when employee is entitled to grade re-
tention.

Reassignments - includes temporary and indefinite reassignments as well as
those due to RIF or failure to satisfactorily complete the probationary period
for supervisory position.
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FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FYy 80
OCCUPATIONAL SERIES 00101 SOCIAL SCIENCE AVERAGE NUMBER OF EMPLOYEES 2,613
GRADES TOTAL
1-2 3 4 5 6 U 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
ACCESSIONS -
TRANSFERS IN 2 6 9 10 24 69 40 39 2 201 7.69
NEW HIRES
EXCEPTED APPTS . 2 2 3 1 1 9 .34
COMPETITIVE APPIS/REINS
CAREER APPTS
CARFER COND APPIS 6 3 12 17 18 4 1 1 62 2.37
TEMPORARY/LIMITED APPTS
REINSTATEMENTS 2 2 2 6 4 1 17 .65
TOTAL 8 S 14 i7 24 8 z i 79 3.02
TOTAL NEW HIRES 8 7 16 20 24 9 2 2 88 3.37
RESTORATION/RETURN TO DUTY 1 4 2 6 1 15 .57
OTHER ACCESSIONS
TOTAL ACCESSIONS 11 13 26 34 50 84 43 41 2 304 11.63
SEASONAL PLACEMENTS
IN PAY STATUS
TN NONPAY STATUS
SEPARATIONS
TRAMAFFRS QUT a 5 17 28 62 32 30 178 6.81
oUITS 1 3 13 18 7 5 4 2 53 2.03
REDUCTION-IN-FORCE 1 1 .04
NISCIHARGES 1 2 1 4 .15
MISCELLANEOUS TERMINATIONS 1 1 .04
RETIREMENTS 3 4 7 14 17 1 54 2.07
DEATHS 2 1 1 1 5 .19
PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP 2 1 3 6 S 3 1 21 .80
SUSFENSIONS
FURLOUGHS .
TOTAL 2 1 3 6 5 3 1 21 .80
OTHER SEPARATIONS
FTOTAL SEPARATIONS 3 10 26 a7 48 84 55 43 1 317 12.13
CONVERSTONS
TO CAREER 2 2 1 1 3 9 .34
TO CAREER CONDITIONAL 2 2 3 1 5 7 2 4 26 1.00
TO TEMPORARY/LIMITED
10 EXCEPIED 1 1 2 1 5 .19
TOTAL 3 4 6 4 6 11 2 4 a0 1.53
PROMOT IONS 6 1 34 1 129 136 129 147 64 27 1 675 25.83
CHANGES TO LOWER GRADE 8 17 3 10 11 11 4 64 2.45
REASSIGNMENTS 15 25 6 20.55
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- OCCUPATIONAL SERIES DYNAMICS -~ ALL AGENCIES
FULL-TIME PERMANENT GENFRAL SCHEDULE AND EQUIVALENT
FY 80
OCCUPATIONAL SERIFES 00110 ECONDMIST AVERAGE NUMBER OF EMPLOYEES 5,171
GRADES TOTAL
1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
ACCESSTONS
TRANSFFRS IN 1 9 14 12 23 55 72 50 47 13 296 5.72
NEW HIRES
EXCFPTED APPTS 2 12 5 1 4 18 9 13 64 1.24
COMPFTITIVE APPTS/REINS
CARFER APPTS | 1 .02
CAREER COND APPTS 40 67 89 34 44 31 16 8 329 6.36
TEMPORARY /L IMITED APPTS
REINSTATEMENTS 6 3 5 2 1 6 a 5 32 .62
TOTAL : . 47 70 94 36 45 37 20 13 362 7.00
TOTAL NEW MIRES 49 82 99 37 49 55 29 26 426 8.24
RESTORATION/RETURN TO DUTY 1 5 5 3 5 6 3 28 .54
OTHER ACCESSIONS
TOTAL ACCESSIONS 1 59 a6 116 65 107 132 85 76 13 750 14.50
SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS ' | . 2 .04
SEPARATIONS . :
TRANSHERS OUT 2 9 1" 33 32 60 31 27 205 3.96
QUITS 9 23 1 a6 52 36 27 21 16 231 4.47
REDUCTION- [N-FORCE 1 1 2 .04
DISCHARGES 2 . 2 1 5 .10
MISCELLANEOUS TERMINATIONS
RETIREMENTS 8 21 22 37 38 1 [ 132 2.5%
DEATHS 1 1 1 3 .06
PLACEMENTS IN NONPAY STATUS .
EXTENDED [WOP 4 3 3 9 7 5 l 4 6 41 .79
SUSPENSTONS ’ ’ 1 1 .02
FURLOUGHS :
TOTAL 4 3 3 10 7 5 4 6 42 .81
OTHER SEPARATIONS
TOTAL. SEPARATIONS 15 3s 3 60 105 98 115 93 90 1 5 620 11.99
CONVERS10NS
TO CAREFR 1 1 1 \ a .08
TO CAREFR CONDITIONAL t 14 16 10 8 4 2 7 72 1.39
TO TEMPORARY/LIMITFD
TO EXCEPTED 1 3 5 5 1 15 .29
TATAL 1 15 17 13 14 9 4 8 91 1.76
PROMNT TONS 8 59 182 231 243 206 140 94 1 1 1165 22.53
CHANGES TO LOWER GRADE 1 1 1 3 3 6 8 23 .44
REASSIGNMENTS 23 28 7 58 69 ag 145 115 98 3 2 646 12.49
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY 80
OCCUPATIONAL SFRIFS 00150 GEOGRAPHY AVERAGE NUMBER OF EMPLOYEES 170
GRADES TOTAL
. 1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
ACCF55T0ONS
TRANGFERS TN
NEW HIRES .
« EXCEPTED APPTS 1 1 .59
COMPETITIVE APPTS/
CAREER APPTS 1 1 .59
CAREER COND APPTS a 1 5 2.94
TEMPORARY/LIMITED APPTS
REINSTATEMENTS 1 1 2 1.18
TOTAL 2 4 1 1 8 4.7
TOTAL NEW HIRES 2 5 1 1 9 5.29
RESTORATION/RETURN TO DUTY 1 1 .59
OTHER ACCESSIONS
FOTAL ACCESSIONS 2 5 1 1 1 10 5.88
Y
SEASONAL PLACEMENTS .
IN PAY STATUS
IN NONPAY STATUS
SEPARATTONS
TRANSFERS OUT 1 1. .59
QUITS 1 2 1 4 2.35
REDUCTION- IN-FORCE
DISCHARGES
MISCELLANEQUS TERMINATIONS
RETIREMENTS 1 ' 1 2 1 6 3.53
DEATHS 1 1 .59
PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP 1 1 .59
SUSPENSTONS :
FURLOUGHS
TOTAL 1 1 .59
OTHER SEPARATIONS
TOTAL SEPARATIONS 1 3 2 1 1 3 2 13 7.65
CONVERSTONS
TO ‘CAREER
TO CAREER CONDITIONAL 1 1 2 1.18
TO TEMPORARY/LIMITED
TO EXCEPTED 1 1 .59
TOTAL 1 1 1 3 1.76
PROMOT 1ONS 3 a 9 12 18 7 2 1 56 32.94
CHANGES TO LOWER GRADE 1 1 .59
REASSTGNMENTS 2 2 2 5 4 3 1 1 20 11.76
Approved For Release 2008/05/05 : CIA-RDP92-00455R000300050003-5




e i i i oo i s S -

OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES
FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
» .
FY 80 .
OCCUPATTONAL SERTFES 00180 PSYCHOLOGY AVERAGE NUMBER OF EMPLOYEES 3,019
0 GRADES TOTAL %
%) 1-2 3 4 g 6 7 8 9-10 {1t 12 13 14 15 16+ UNSP NUMBER RATE o
% ACCESSIONS o
©  TRANSFFRS IN 2 . t 4 14 11 4 1 37 t.23 3
LD  NEW HIRES o
S EXCEPTED APPTS 1 1 2 .07 S
o COMPETITIVE APPTS/REINS . )
3 CAREER APPTS 1 1 .03 S
o CAREER COND APPTS 1 5 8 84 52 27 177  5.86 S
m TEMPORARY/LIMITED APPTS o
7o) REINSTATEMENTS 1 2 4 5 12 .40 3
Ty TOTAL 1 5 9 87 56 32 190 6.29 <
S TOTAL NEW HIRES 1 5 9 88 56 32 1 192 6.36 S
© RESTORATION/RETURN TO DUTY 1 2 1 7 1 12 .40 7
o OTHER ACCESSIONS . P
W TOTAlL ACCESSIONS 3 5 11 94 71 50 5 2 241  7.98 a
o
W SEASONAL PLACEMENTS o
] IN FAY STATUS <
< IN NONPAY STATUS O
O .
- SEPARATIONS o)
& TRANSFERS 0UT 1 a4 8 6 1 1 24 .70 o
S LuITs 2 6 13 39 31 3 1 95 3.15 o]
O REDUCTION-IN-FORCE 1 1 2 .07 Q
o DISCHARGES 3 1 1 5 A7 3
© MISCELLANEOUS TERMINATIONS 1 1 .03 o
m RET1REMENTS 1 5 36 14 11 67 2.22 N
@ DEATHS 1 3 1 5 17 %
) PLACEMENTS IN NONPAY STATUS ©
s EXTENDED LWOP 2 1 4 16 1 24 .79 o
° SUSPENSTONS %
o FURL OUGHS : 1 1 .03 =
— TOTAL . 2 i 5 16 1 25 .83 Fo)
S OoTHER SEPARATIONS 1 : 1 .03 (T
o TOTAL SEPARATIONS 3 9 21 61 a3 21 14 222 7.3% g
o)
3 CONVERSIONS m
- 10 CAREER 1 2 2 5 17 S
oy TO CAREER CONDITIONAL 2 6 19 5 3 35  {.16 M.
< TO TEMPORARY/LIMITED
TO EXCEPTED 1 1 2 .07
TOTAL 2 7 20 7 6 42  1.39
PROMOT 1ONS 2 8 15 41 124 141 50 16 397 13.15
CHANGES TO LOWER GRADE _ 3 6 4 5 18 .60
REASSTGMMENT S 3 9 19 48 105 32 15 231 7.65




OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY 80 B
OCCUPATTONAL SERIFS 00201 PERSONNEL MANAGEMENT AVERAGE NUMBER OF EMPLOYEES 8,398
GRADES TOTAL
t-2 3 4 5 6 7 8 9-10 iR 12 13 14 15 16+ UNSP NUMBER RATE
ACCESSTONS
TRANSFERS IM 1 14 42 2 49 135 128 114 49 28 1 2 565 6.73
NEW HIRES
EXCEPTED APPTS 2 7 9 6 1 3 28 .33
COMPETITIVE APPTS/REINS
CAREER APPTS i i 2 .02
CAREER COND APPTS 39 12 17 2 1 1 72 .86
TEMPORARY/LIMITED APPTS 1 1 2 .02
REIMNSTATEMENTS 4 7 5 13 8 7 2 1 47 .56
TOTAL - 44 19 22 16 9 8 3 2 123 1.46
TOUTAL NEW HIRES 2 51 28 28 17 12 8 3 2 151 1.80
RESTORATION/RETURN 10 DUTY 4 10 51 10 14 13 8 1 65 .17
OTHER ACCESSIONS
TOTAL ACCESSIONS 7 75 75 2 87 166 153 130 52 31 1 2 781 9.30

SEASONAL PLACEMENTS
IN PAY STATUS 1 1 .01
IN NONPAY STATUS )
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SEPARATIONS .
TRANSFERS OUT 1 17 44 112 126 75 27 12 414  4.93
QUITS 9 27 23 40 36 24 14 3 2 178 2.12
REDUCT I ON- IN-FORCE 1 5 8 4 2 20. .24
DISCHARGES 1 2 2 1 6 .07
MISCFLLANEOUS TERMINATIONS 1 1 1 1 1 5 .06
RETIRFMENTS 2 21 54 70 88 50 37 3 2 327 3.89
DEATHS 1 4 2 1 8 .10
PLACEMENTS IN NOMPAY STATUS

EXTENDED 1 WOP 3 10 15 23 21 19 7 4 1 103 1.23

SUSPFNSTONS

FURI DUGHS

TOTAL , 3 10 15 23 21 19 7 4 1 103 1.23
OTHER GEPARATIONS .
TOTAL SEPARATIONS 4 21 63 114 235 263 201 98 55 5 2 106% 12.63
CONVERSIONS

TO CAREER 1 3 4 9 7 3 1 28 .33

TO CAREER CONDTTIONAL 1 16 11 11 13 2 54 .64

TO TEMPORARY/LIMITED 1 1 .01

TO EXCEPTED 1 2 1 4 6 3 3 20 .24

TOTAL 1 1 20 13 1 19 28 12 7 1 103 1.23
PROMDT TONS 40 1. 275 4 407 403 420 363 243 115 1 2272 27.05
CHANGES TO LOWER GRADE 64 25 18 46 75 a5 35 5 313 3.73

REASSIGNMENTS 1 118 184 5 181 291 364 332 141 55 1 1673 19.92
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

Fy 80
. - .
OCCUPATTONAL SERIES 00221 POSITION-CLASSIFIGCATION AVERAGE NUMBER OF EMPLOYEES 2,574
GRADES TOTAL
1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
14 13 27 77 78 35 5 249 9.67
Rou EXCEPTED APPTS 2 3 1 1 1 8 .31
© COMPETITIVE APPTS/REINS
% CAREER APPTS ) 1 1 2 .08
] CAREER COND APPTS 10 5 10 8 & 35 1.52
o TEMPORARY/LIMITED APPTS
% RETNSTATEMENTS 2 5 9 9 2 27 1.05
x TOTAL 10 7 15 17 16 3 68 2.64
_._.w TOTAL NEW HIRES 12 10 16 18 16 4 76  2.95
< !FSTORATION/RETURN TO DUTY 3 1 8 6 18 .70
OITHFR ACCESSTONS '
Mog_ ACCESSTONS 29 23 44 103 100 29 5 343 13.33

vaioz\:. PLACEMENTS
O IN PAY STATUS 1 1 .04
X IN NONPAY STATUS
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<
O EPARATIONS

~ RANSFERS QUT 2 7 20 70 68 18 5 190 7.38

wUITS 2 3 5 18 7 2 37 1.44

© EDUCTION- IN-FORCE 1 2 3 .12

L0 ISCHARGES 1 1 2 .08

Q 1SCEILANEQUS TERMINATIONS 1 1 .04

B ETIREMENTS 1 22 40 24 7 1 95 3.69

SEATHS - 1 1 2 .08

NILACEMENTS TN NONPAY STAIUS

O EXTENDED 1LwOP 3 9 11 1 24 .93

@ SUSPENSIONS

O FURLOUGHS

D TOTAL 3 9 11 1 24 .93

X 1HER SEPARATTONS

SITAL SEPARATIONS : 4 10 31 119 128 - 48 13 1 354 13.75

L

T INVERSIONS .

Q 1o cAREER . 1 1 6 8 .31

O TO CAREER CONDITIONAL 4 2 1 1 8 .31 i
G 10 TEMPORARY/LIMITED M
Q. 70 EXCEPTED 1 1 2 4 .16 ;
< 1014l . 5 4 2 9 20 .78

PROMOT JONS 9 71 121 171 176 87 22 3 660 25 64

CHANGES TO LOWER GRADE 1 10 a a 27 16 10 2 78  3.03
REASSTGNMENT S 20 26 51 121 105 59 12 2 396 15,38
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OCCURPATTONAL SERILES

ACCESSTONS
TRANSFERS IN
NEW HIRES
EXCEPTED APPTS
COMPETITIVE APPIS/REINS
CAREER APPTS
CAREER COND APPTS
TEMPORARY /LIMITED
REINSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RFTURN TO DUTY
OTHER ACCFSSTONS
TOTAL ACCESSIONS

APPTS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NOMPAY STATUS

SEPARATTIONS
TRANSFIRS OUT
QUITS
REDUCTION - TN -FORCE
DISCHARGES
MISCELT ANEOUS
RETIREMENTS
DEATHS
PLACEMENTS 10 NONPAY STATUS

EXTENDED LWOP

SUSPENSIONS

FURLOUGHS

TOTAL
OTHER SEPARATIONS
TOTAL SEPARATIONS

TERMIMATTONS

CONVERSIONS
TO CAREER
TO CAREER CONDITIONAL
FQ TEMPORARY/LIMITED
10 EXCEPTIFD
TOTAL

PROMOT 10ONS
CHANGES TO LOWER
REASSTIGNMENTS

GRANE

00318 SECRETARY

10

15
16

18

-

50

19

126
71
198

217
54

144

18

54

106

517

OCCUPATIONAL SERIES DYNAMICS -~

FULL-TIME PERMANENT

605

48

512
411
a36
984
255
1844

22
25

292
621

3
88
S

362

362

1381

151

207

41
402

3192
331
4112

1210

73

217
536
770
843
404

2457

35
41

963

1798

19

661
26

918

924

4412

218

122

67
409
9370

470
5580

997

74

413

2553

5605
210
2976

ALL AGENCIES

GENERAL SCHEDUILLE AND EQUIVALENT
FY 80
AVERAGE NUMBER OF EMPLOYEES 67.033
GRADES TOTAL
7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
419 158 67 5 2 3515 5.24
22 10 37 6 3 293 .44
2 19 .03
14 1 1 g18  1.37
1 1 27 .04
59 19 6 t343  2.00
7% 21 7 2307 3.44
97 31 a4 6 3 2600 3.88
83 22 6 3 1024  1.53
599 211 117 14 5 7139 10.65
1 1 : 72 1
2 77 11
258 80 50 5 2 2295  3.42
349 116 53 10 3976 5.93
3 2 3 33 .05
1 3 1 1 41 .06
: 2 2 24 .04
277 152 74 16 4 1 1780  2.67
5 5 2 2 71 BRE
174 a8 X 3 1956 2.92
1 12 .02
175 38 iR 3 1968  2.94
1
1071 398 196 37 6 1 10199 15.21
53 11 12 1 554 .83
16 433 .65
8 .01
12 13 43 10 1 227 .34
a1 24 55 1 1 1222 1.82
2715 1098 478 34 7 p) 22609 33.73
65 22 9 1148 1.71
1270 443 219 28 1 15154 22.61
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OCCUPATIONAL SFRIES DYNAMICS - ALL AGENCIES

FULI.-TIME PERMANFNT GENERAL SCHEDULE AND EQUIVALENT

FY 80 N
*
OCCUPATIONAL SERIES 00322 CLERK-TYPIST AVERAGE NUMBER OF EMPLOYEES 50, 192
GRADES TOTAL
1-2 3 4 5 6 7 8 9-10 1t 12 13 14 15 16+ UNSP NUMBER RATE

L ACCESSIONS
% TRANSFERS [N 231 1793 1468 78 5 2 2 2 3581 7.13
O HMEW HIRES
uOu EXCEPTED APPTS 127 658 195 5 2 1 © 988 1.97
S COMPETITIVE APPTS/REING
o CAREER APPIS 5 13 9 27 .05
% * CAREER COND APPTS 3720 5398 2140 2 1 1 11262 22.44
(@] TEMPORARY/LIMLITED APPTS 16 40 12 68 .14
% REINSTAVEMENTS 288 1883 936 22 1 1 3131  6.24
x TOTAL 4029 7334 3097 24 2 1 1 14488 28.87
T5) TOTAL NEW HIRES 4156 7992 3292 29 a 1 1 1 15476 30.83
% RESTORATION/RETURN TO DUTY 117 753 571 24 2 1467 2.92
© OTHER ACCESSIONS
© 10TAL ACCESSIONS 4504 10538 5331 1314 11 3 1 2 3 20524 40.89
N
D SEASONAL PLACEMENTS
) IN PAY STATUS 32 262 146 5 a4 449 .89
o IN NONPAY STATUS 42 249 98 3 2 394 .78
1
< SEPARATIONS
O TRANSFERS OUT 209 1419 1369 81 5 1 3084 6.14
o OUITS 721 3075 2439 164 14 4 1 1 6411 12.77
O REDUCTION-IN-FORCE t 16 6 23 .05
W DISCHARGFS 55 147 64 5 2714 .54
© MISCFILANFOUS TFRMINATIONS 9 23 16 : 48 10
O RETIREMENTS 7 149 309 33 1 1 1 507 1.01
8 neATHS 2 18 19 , 39 .o8
N PLACEMENTS IN NONPAY STATUS
10} EXTENDED LWOP 178 1226 881 52 7 1 2345 4.67
% < SUSPENSIONS 2 2
o) FURLOUGHS 13 108 45 166 .33
[0} TOTAL 191 1336 926 52 7 1 2513 5.0t
X OTHER SEPARATIONS 4 1 5 .01
& 'TOTAL SEPARATIONS : 1195 6187 5141 341 27 7 2 1 12901 2%.70
L
o CONVERSIONS
o TO CAREER 63 706 332 8 1 1110 2.29
w TO CAREER CONDITIONAL 1324 2388 1020 4 1 4737  9.4a
S 1O TEMPORARY/LIMITED 5 19 17 41 .08
Q  TO EXCEPTED A 84 372 180 6 1 643 1.28
< TOTAL 1476 3485 1549 18 2 1 6531 13.01

PROMO T 1ONS 155 5114 6100 829 160 48 5 8 5 12424 24.75

CHANGES 10 LLOWER GRADE t11 1035 547 29 4 1 1 1728  3.44

REASSIGNMENTS 817 4483 4748 353 38 9 1 3 4 2 1 10459 20.84




I

L

it
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Q}

OCCUPATIONAL SERIES

ACCFSSTONS
TRANSFERS IN

NEW HIRFS

' EXCEPTFD APPTS

'EOAPPTS/REINS

Vi

COMPTTIT
CARFER APPTS
CARFER COND APPTS
TEMPORARY/LLIMITED APPTS
REIMNSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN T0 DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS
TRANSFERS OUT
QUITS
REDUCTION-TIN -FORCE
DISCHARGES
MISCELLANEQUS
RETIREMENTS
DEATHS
PLACEMENTS IN NONPAY STATUS

EXTENDED LWOP

SUSPENSIONS

FURLOUGHS

TOTAL
OTHER SEPARATIONS
TOTAL SEPARATIONS

TERMINATIONS

CONVFRSIONS
TO CARFER
TO CAREER CONDITTTONAI
TO TEMPORARY/LTMITED
10 FXCFPTEN
TOTAL

PROMOT TONS
CHANGES TO LOWER GRADE
REASSTIGNMENTS

1-2

FULL

OCCUPATIONAL SFRIFS DYNAMICS - ALL AGENCTES

~TIME PERMANENT GENERAL SCHEDULE AND EQUTVALENT

-

6

FY

20

00330 DIGITAL COMPUTER SYSTEMS ADMINISTRATION

8

GRADES
9-10

SN

o

-

i1

11

11

W wN

-

18

21

18

12

- NN

-

11

36

38

AVERAGE NUMBER OF EMPLOYEES 1,515
TOTA
13 14 15 16+ UNSP NUMBER
7 9 7 31
2 1 6
2 6
2 1 2 12
2 1 2 12
2 9
9 12 9 1 52
9 8 3 27
5 2 3 16
1 3
1 2
18 25 19 3 85
2 3
6
6
33 36 27 3 142
1
2 1 4
2 1 5
56 74 18 255
9 16 1 39
a7 56 56 3 234

L
RATE

2.05

.40
.79
.79
.59

5.61

.40

.40

.07

.26
.33

16.83
2.57
15.45
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OCCUPATIONAL SFRIES DYNAMIGCS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE "AND EQUIVALENT

» FYy 80
OCCUPATIONAL SERIFS 00332 COMPUTER OPERATION AVERAGE NUMBER OF EMPLOYEES 10.262
’ GRADES TOTAL
1-2 3 4 S 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
ACCESSIONS
TRANSFERS IN 1 3 11 42 19 39 14 12 2 3 146 1.42
NEW HIRES
EXCEPTED APPTS 4 40 1 30 23 7 1 116 1.13
COMPETITIVE APPTS/REINS
. CARFER APPYIS H i 2 .02
CARFER COND APPTS 22 9 40 45 19 27 3 ] 169 1.65
TFMPORARY/LIMITED APPTS
REINSTATEMFENTS 2 2 6 15 10 21 6 1 . 63 .61
TOTAL 24 1 46 61 29 49 9 5 234 2.28
TOTAL NEW HIRFS 28 51 57 91 52 56 3 6 350 3.49
RESTORATION/RFTURM TO DUTY 1 17 28 17 16 13 2 94 .92
OTHER ACCESSIONS N
TOTAl ACCESSIONS 29 55 85 161 88 111 36 .20 2 3 590 5.75%
SEASONAL PLACEMENTS
IN PAY STATUS 1 1 2 1 S .05
IN NONPAY STATUS 1 1 2 1 5 .05
SEPARATIONS
TRANSFERS OUT 1 3 21 33 33 47 25 11 2 4 180 1.75
nutltTs 7 25 58 83 65 67 27 15 2 2 351 3.42
REDUCTION - IN-FORCE 1 1 1 1 1 5 .0%
DISCHARGES 1 1 3 8 1 G 3 1 1 . 25 .24
MISCELLANEOUS TERMINATIONS 1 1 Nl
RETIREMENTS 1 8 15 16 41 23 38 12 14 1 169 1.65
DEATHS 1 2 4 10 2 2 21 .20
PLACEMENTS TN NONPAY STATUS
- EXTENDED LWOP 1 S 19 45 21 35 22 12 2 162 1.58
SUSPENSTONS 1 1 1 : 3 .03
FURLOUGHS i 2 1 1 S .05
TOTAL 1 S 21 a7 22 37 23 12 2 170 1.66
OTHER SEPARATIONS . 1 1 2 .02
TOTAL SEPARATIONS 10 35 113 189 143 209 104 79 20 21 1 924 9.00
CONVERSIONS
TO CAREER 1 7 5 4 5 1 23 22
TO CAREER CONDJTIONAL 4 7 26 26 9 3 75 .73
10 TEMPORARY/LIMITED 1 1 .01
TO EXCEPTED 1 15 12 15 3 2 3 St .50
TOTAL a 9 48 44 28 11 ? a 150 1.46
PROMOTTONS 4 44 200 689 586 497 393 379 62 36 1 2894 28.20
CHANGES TO LOWER GRADE 4 10 34 43 27 52 30 32 15 2 249 2.43
REASSIGNMENTS 14 41 184 256 a6 166 83 93 37 1 6 997 9.72
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OCCUPATIONAL SERIES

1-2
ACCESSIONS
TRANSFERS 1IN
NEW HIRFS
EXCEPTED APPTS 3
COMPETLITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPTS
TEMPORARY/LIMITED APPTS
REINSTATEMENTS
TOTAL .
TOTAL NEW HIRES 3
RESTORATION/RETURN TO DUTY
OTHFR ACCESSIONS
TOTAL ACCESSIONS 3

SEASONAL PLACFMFENTS
IN PAY STATUS
TN NOMNPAY STATUS

SEPARATIONS
TRAMSFERS 0OUT
OITS .
REDUCTION-TN-FORCE
DISCHARGES
MISCELLAMEQUS TERMINATIONS
RETTREMENTS
DEATHS
PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP . 1
SUSPENSIONS
FURLOUGHS
TOTVAL 1
OTHER SEPARATIONS

TOTAL SEPARATIONS 1

CONVERSIONS
0 CAREER
10 CAREER CONDITIONAL
0 TEMPORARY/LIMITED
0 EXCFPTED
TOTAL

PROMOT TONS
CHANGES TO LOWER GRADE
REASSIGNMENTS

OCCUPATIONAL

SERIES DYNAMICS -

ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

00334 COMPUTER SPECIALIST

10

10

14
268
288"

18

379

14
34

23

23

75

N
- W

34

150
189
439

FY 80
GRADES

7 8 9-10 11
72 104 254
10 4 3
4 2 a
110 a2 177
9 36 64
123 130 245
133 134 248
15 16 21
220 254 523
1 3
1 2 1
31 ga 215
65 88 175
3
7 8
1 26 140
1 3 10
13 " 30 42
1 1
13 31 a3
111 242 594
5 4 6
21 13 14

1
9 12 3
35 30 23
753 3 910 1205
102 79 93
313 1 425 960

12

328

45
118
122

466

255
235

189
18

52

52

755

[S:09- 1

1458
180
1699

AVERAGE NUMBER OF EMPLOYEES 26,884
TOTAL
13 14 45 16+ UNSP NUMBER RATE
203 77 29 t140 4.24
L} 1 62 .23
3 15 .06
15 4 723 2.69
1 1 _
17 2 2 189 .70
36 6 2 928  3.45
40 7 2 990 3.68
10 5 101 .38
253 89 31 2231 8.30
2 11 .04
5 .02
132 37 R 783  2.91
108 21 P 733  2.73
2 - 2 10 .04
2 23 .09
1 3 .ot
117 63 9 544 2.02
10 5 a7 7
9 1 181 .67
2 .01
9 1 183 .68
1 1
382 128 26 2327 B8.66
5 3 31 12
1 2 80 .30
1 .
1 39 .15
7 5 151 .56
855 379 99 5817 21.64
107 18 769 2.86
976 327 65 5220 19.42
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GFNERAL SCHEDULE AND EQUIVALENT

FY 80
OCCUPATIONAL SERIES 00235 COMPUTER AID AND TECHNICIAN , " AVERAGE NUMBER OF EMPLOYEES 6,661
GRADES TOTAL
1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
ACCESSIONS
TRANSFERS IN . 3 16 21 25 9 11 4 2 3 1 95  1.43
NEW HIRES
EXCEPTED APPTS 34 110 96 4 5 2 251  3.77
COMPETTITIVE APPTS/REINS
CARFER APPTS
- CAREER COND APPTS . 4 31 13 10 ? 60 .90
TEMPORARY /LIMITED APPTS
RE INSTATEMENTS 1 1 7 12 3 3 1 as .57
TOTAL 5 42 20 22 5 3 1 98  1.47
TOTAL NEW HIRES 39 152 116 26 10 5 1 349 5.24
RESTORATION/RETURN TO DUTY 8 39 102 a7 22 3 3 224 3.36
OTHER ACCESSTONS
TOTAL ACCESSIONS 50 207 239 98 41 19 4 5 3 2 668 10.03
SEASONAL PLACEMENTS
IN PAY STATUS 3 6 1 2 12 .18
IN NONPAY STATUS 7 7 11
SEPARATTONS
TRAMSFERS OUT 2 12 23 30 9 13 2 7 1 99  1.49
QUITS 5 33 100 70 25 24 5 10 3 1 276 4.14
REDUCTTON- IN-FORCE 1 1 : 2 .03
DISCHARGES 1 4 6 a 1 1 1 18 .27
MISCELLANEQUS TFRMIMATTONS . 3 1 4 .06
RETIREMENTS 4 21 40 23 34 13 31 6 3 1 176  2.64
DEATHS 2 4 2 3 11 17
PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP a7 67 170 70 19 9 1 4 1 388 5.82
SUSPENSTONS
FURI_DUGHS . 2 2 .03
TOTAL 47 67 170 72 19 9 1 4 1 390 5.85
OTHER SEPARATIONS 1 1 .02
TOTAL SEPARATIONS , 556 120 325 221 79 83 22 56 10 5 1 977 14.67
CONVERSIONS
TO CAREER 2 6 9 6 2 25 .38
TQ CAREER CONDITIONAL 9 10 15 16 2 52 .78
TG TEMPORARY /1. IMITED 1 1 2 .03
TO EXCEPTED 6 11 9 7 1 34 51
TOTAL 17 28 33 29 4 2 113 1.70
PROMOT 1ONS 19 105 393 559 339 259 118 107 34 9 1942 2915
CHANGES 10 LOWER GRADE 2 29 86 53 22 15 14 12 2 1 236. 3.54
REASSIGNMENTS 29 141 387 292 127 149 41 62 28 10 1266 1901
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OCCUPATIONAL SFRIES DYNAMICS - ALL AGENCIES

FULL-TTME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
* FY 80
OCCUPATIONAL SERIFS 00341 ADMINISTRATIVE OFFICER AVERAGE NUMBER OF EMPLOYEES 7,145

Te) GRADES TOTAL %
o 1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE S
S\CCESSTONS o
%Szz,ﬁmzm IN 2 2 31 2 a7 44 29 59 21 34 11 282 3.95 nOu
D IEW HIRES : o
© EXCEPTED APPTS 2 5 5 7 1 3 1 24 .34 S
S COMPETITIVE APPTS/RETNS _ ]
) CARFER APPTS § 1 .01 Q
% CAREER COND APPTS 2 1 6 5 14 .20 %
S TLMPORARY/LIMITED APPTS . ) . o
14 REINSTATEMENTS 5 1 1 5 4 3 2 1 22 .31 %
Uou TOTAL 7 1 2 12 9 3 2 1 37 .62 <
< TOTAL NEW HIRES 2 12 1 7 19 10 6 3 1 61 .85 o

O ESTORATION/RETURN TO DUTY 6 8 10 5 5 1 35 .49
QITHER ACCESSIONS . : 3
&Y OTAL ACCESSTONS 2 20 3 46 2 76 59 40 63 21 35 1" 378 5.29 a
o ()
QO EASONAL PLACEMENTS 14
QX 1IN PAY STATUS 1 : 2 3 .04 <
< IN NONPAY STATUS 1 1 .01 5
h.u.,mgnZEZm o)
L0 RANSFERS OUT 1 1 15 3 38 26 15 13 2 7 1 122 1.71 o
QuITS 2 3 . 29 2 31 22 21 7 4 5 136 1.90 7o)
LO EDUCTION-IN-FORGE 1 2 4 2 1 2 i 1 14 .20 Q
S 1SCHARGES 1 1 1 U 4 .06 3
% ISCELL ANEOUS TFRMINATIONS 1 1 ! 2 .03 o
O FTIRFMENTS 2 50 7 98 76 74 41 22 35 2 5 412 .77 N
NEATHS . 1 6 2 2 2 13 .18 %
DI ACEMFNTS TN NONPAY STATUS ©
© EXTENDED LWOP 2 4 “21 t 21 9 6 2 1 67 .94 Q
D SUSPENSTONS . 4
O FURLOUGHS 3 3 .04 o
© roraL . 2 4 21 1 21 9 6 5 1 70 .98 5
OTHER SEPARATIONS 1 1 .01 (8
LLOTAL. SEPARATIONS 2 2 8 4 129 15 200 137 120 69 29 51 3 5 774 10.83 3
3 >
S INVFRSTONS o)
O TO CAREER 1 3 5 2 1 1 13 .18 a
O TO CAREER CONDITIONAL 1 1 2 3 1 8 11 Q
o TO TEMPORARY/LLIMITED | 1 2 .03 <

< 10 excrpren ) 1 1 1 6 3 7 1 1 21 .29

TOTAL 2 5 1 8 12 5 8 1 1 1 44 62

PROMOT IONS 21 10 348 22 510 313 198 144 70 44 1 3 1651 23.14

CHANGES TO LOWER GRADE . 20 1 28 3 37 21 31 14 4 1 160 2.24

REASSIGNMENTS 50 9 128 8 182 130 125 79 50 49 1 1 812 11.3¢
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL wOImOCrm AND EQUIVALENT

OCCUPATIONAL SERIES 00391 COMMUNICATIONS MANAGEMENT

1-2 3 4 S
ACCESSIONS
TRANSFERS IN
NEW HIRES
FXCEPTED APPIS
TCOMPETIFIVE APPTS/REINS
CAREFER APPRIS
CAREER COND AFFIS
TEMPORARY/LIMITED APPTS
REINSTATEMENTS
TOTAL

[ &2}

TOTAL NEW HIRES 5

RESTORATION/RETURN TO DUTY
OTHER ACCESSIONS

TOTAL ACCESSIONS 5

SEASONAL PLACFMFNTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS

TRANSFERS OUT

QUITS

REDUCTTON-IN~-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

RETIREMENTS

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP
SUSPENSTONS
FURLOUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATIONS

CONVERSIONS
TO CAREER
rQ0 CAREER CONDITIONAL
TO TEMPORARY/LIMITED
10 EXCEPTED
TOTAL

PROMOT IONS L
CHANGES TO LOWER GRADE
REASS IGNMENTS

38

38

38

[N

QA -0 D -

-1

(&)

i1

14

24

40

20

- &~

AVERAGE NUMBER OF mlﬂro<mmm 1.942
TOTAL

13 14 15 16+ UNSP NUMBER RATE
10 1 2 34 1.75
1 48 2.47
4 22 1.13
1 8 .41
1 1 30 1.54
1 1 1 78 4. .02
8 .41
11 2 3 120 6.18
3 1 1 i9 .98
13 1 39 2.01
3 .15
1 .05
25 12 S 2 88 4.53
] 7 .36
4 .21
1 .05
5 .26
42 14 6 2 162 8.34
1 2 .10
2 ] 19 .98
3 1 21 1.08
47 19 7 252 12.98
3 2 16 .82
24 12 10 1 133 6.85
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OQCCUPATIONAL SERIES

OCCUPATIONAL

SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAILL SCHEDULE AND EQUIVALENT

00392 GENERAL COMMUNICATIONS

1-2 3 4
ACCESSIONS
TRANSFERS IN 1 5 7
NEW HIRES
EXCEPTED APPIS 17 a1
COMPETITIVE APPTS/REINS
. CAREER APPTS
CAREER COND APPTS 2] i4
TEMPORARY/LIMITED APPTS
REINSTATEMENTS 5 1
TOTAL. 13 15
TOTAL NEW HIRES 30 56
RESTORATION/RETURN TO DUTY 2 2
OTHER ACCESSIONS
TOTAILL ACCESSIONS i 37 65
SEASONAL PLACFMFNTS
IN PAY STATUS 2
IN NOMPAY STATUS 2
SEPARATTIONS
TRANSFERS 0UT 1 7
QUITS 1 9 30
REDUCTION-IN-FORCE
DISCHARGES 2 5
MISCFLLANFOUS TERMINATIONS
RETIREMENTS 1
DEATHIS 1
PLACEMENTS TN NONPAY STATUS
EXTENDED LwOP 2 6
SUSPENSIONS
FURL OUGHS
TOTAL 2 6
OTHER SEPARATIONS
TOTAL SEPARATIONS 1 15 49
CONVERSTONS
10 CAREER 1 3
TO CAREER CONDITIONAL 14
10 TEMPORARY/LIMIITED
10 EXCEPTED 1 2 1
TOTAL 1 3 18
PROMOTIONS 4 10 81
CHANGES TO LOWER GRADE 11 8
REASSTGNMENTS 1 29 25

28
65

13
42

132
12
54

20

W N

-

N
N wd

56

1

|

FY 80 . m
AVERAGE NUMBER OF EMPLOVEES

GRADES
7 8 9-10 1 12 13 14 15 16+ UNSP

&
Ny
W

2
6 2 3

22 2 3

1 1

26 2 2 6

3 1 5 2

18 1 1 2 1

14 4 7 2 3 2

2 1 1

2

2
39 7 14 6 4 2

1

1 1

3 1 6 1 1

4 1 2 6 1 1
93 a4 38 14 10 2

8 5
20 2 6 12 14 2 1

2,801
TOTAL
NUMBER RATE
8 1.7
152 5.43
3 11
77 2.75
21 .75
101 3.6
253  9.03
15 .54
316 11.28
2 .07
2 .07
61 2.18
153 5.46
1 .04
9 .32
74 2.64
1 .39
28 1.00
1 .04
29 1.04
338 12.07
8 .29
49 1.75
34 1.214
91  3.25
539 19,24
57  2.03
184  6.57

= Approved For Release 2008/05/05 : CIA-RDP92-00455R000300050003-5




L —
@

- ALL AGENCIES

SERIES DYNAMICS

OCCUPATIONAL
* FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
FY 80
% OCCUPATIONAL SERIES 00393 COMMUNICATIONS SPECIALIST AVERAGE NUMBER OF EMPLOYEES 2,259
o
% . GRADES TOTAL
e 1-2 3 4 5 6 7 8 g9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
o ACCESSTONS
% TRANSFERS IN 4 10 18 14 12 2 57 2.52
) NEW HIRES :
% EXCEPTED APPTS 1 . 2 28 1 | a3 1.46
o COMPETTTIVE APPTS/REINS
e CAREER APPIS i 1 .04
% CAREER COND APPTS 5 10 23 11 1 50 2.21
< TEMPORARY/LIMITED APPTS
% REINSTATEMENTS 1 2 a 1 8 .35
7 TOTAL ) 6 12 28 12 1 59 2.61
P FOTAL NEW HIRES 1 2 34 1 12 29 12 1 . 92 4.07
a RESTORATION/RETURN TO DUTY 2 1 2 1 6 .27
(@) OTHER ACCESSIONS
o TOTAL ACCESSIONS 1 2 34 7 i 24 a7 23 14 2 155 6.86
<
O SEASONAL PLACFMENTS
. IN PAY STATUS
w0 IN NONPAY STATUS
e
L0 SEPARATTONS :
Q TRANSFFRS OUT : 2 7 1 10 10 2 42 1.86
% QUITS 1 2 3 2 4 7 6 3 28 1.24
o REDUCTION- IN-FORCE 1 1 2 .09
N DISCHARGES 1 1 2 .09
@ MISCFLLANEOUS TERMINATIONS 1 1 2 .09
® RETIREMENTS 8 3 16 11 22 27 3 2 92 4.07
<@ DEATHS . 4 3 7 .31
% PLACEMENTS TN NONPAY STATUS
. EXTENDED LWOP 1 1 1 4 5 12 .53
o SUSPENSTONS
L FURLOUGHS '
§e; TOTAL 1 1 5 4 5 12 .53
4 OTHER SFPARATIONS :
e TOTAL SFPARATIONS 1 2 3 3 17 3 34 30 43 43 5 3 187 8.28
5 .
Anm. CONVFRSTONS
10 CAREER
7O CAREER CONDITTONAL 1 3 2 6 .27
10 TEMPORARY/LIMITED
1O EXCEPTED 1 1 1 16 7 2 38 1.68
TOTAL 2 11 1 16 10 2 2 a4 1.95
PROMOTTONS 10 21 51 9 84 81 a4 32 11 1 394 17.44
CHANGES T0 LOWER GRADE 5 4 8 5 12 5 39 1.73
8 10 25 11 33 36 60 40 7 2 1 233 10.31

REASSIGNMENTS
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OCCUPATIONAL SERTES DYNAMICS - ALl AGENCIES
FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
fy 80
0 OCCUPATIONAL SERIFS 00504 BUDGET AND ACCOUNTING AVERAGE NUMBER OF EMPLOYEES 867 o
: .
S GRADES TOTAL o)
S 1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE S
IYe) ACCFSSIONS o
o " TRANSFFR3 IN 4 1 10 12 16 2 1 1 47 5.42 S
S NEW HIRES o
™ EXCEPTED APPTS 2 2 .23 %
S COMPETITIVE APPTS/REINS S
S CAREER APPTS . o
04 CAREER COND APPTS 1 2 3 .35 m
' TEMPORARY/LIMITED APPTS 1 1 .12 T5)
< REINSTATEMENTS 1 1 1 3 .35 To]
S TOTAL 2 3 2 7 .81 S
T TOTAL NEW HIRLS 4 3 2 9 1.04 o
N RESTORATION/RETURN TO DUTY 1 1 J12 I
o OTHER ACCESSTONS W
m TOTAL ACCESSTONS . 4 5 13 15 16 2 1 1 57  6.57 )
<« SEASONAL PLACEMENTS e
) IN PAY STATUS 1 1 12 <
" IN NONPAY STATUS O
[Kp]
S SEFARATIONS 3
T} TRANSFERS OUT : 3 4 6 8 3 1 25 2.88 S
Q QUITS 1 2 2 a 6 1 16 1.85 o
X REDUCT I0N- IN-FORCE Pe)
o DISCHARGES %
S\ B MISCFLLANEOUS TERMINATIONS N
o RETIREMENTS 8 11 ' 18 1 2 51 5.88 ®
© DEATHS 1 2 1 1 5 .58 N
of PLACEMENTS [N NONPAY STATUS 3
% EXTENDED LWOP 1 3 a .46 °
= SUSPENSTONS . 4
o) FURILQUGHS —
L TOTAL 1 3 4 .46 2
o OTHER SEPARATTONS -
4 TOTAL SEPARATIONS 1 5 16 23 28 23 2 3 101 11.65 )
o 3
1 CONVE RS TONS 5
AD. TO CAREER o
T CAREER CONDITTIONAL 1 1 1 3 .35 <
TO TEMPORARY/1IMITED .
TO FXCEPTED 1 1 1 1 4 .46
TOTAL 1 2 1 2 1 7 81
PROMOT TONS 7 37 as 37 16 3 3 147 16.96
CHANGES TO LOWER GRADE 2 a 1 3 2 4 1 16 1.85
REASSIOMMENTS 10 i3 48 3t 12 8 2 124 14.30




- ALL AGENCIES

CHANGES T0 LOWER GRADE
REASSIGMMENTS

OOOCv>ﬂ~02>F SERIES DYNAMICS
»
FULL-TIME PERMANENT GENERAL SCHEDULE AND mOC~<>rm24
ry 80 .
Lo .
9 GCCUPATIONAL SERTES 00505 F INANC AL MANAGEMENT AVERAGE NUMBER OF EMPLOYEES 1,319
o
S GRADES TOTAL
S 3 4 5 6 7 8 9-10 11 12 13 14 ;5 16+ UNSP NUMBER RATE o
S ACCESSIONS i
Q TRANSFERS IN 1 5 21 5 a7 15 g4 7.17 3
B “NgEw HIRES o
S EXCEPTED APPTS 1 3 2 1 1 8 .61 3
& COMPETITIVE APPTS/REINS )
) CAREER APPTS o
10 CAREFR COND APPTS 2 2 15 S
p: TEMPORARY/LIMITED APPTS o
) RE INSTATEMENTS 1 1 .08 S
N TOTAL 2 1 3 .23 x
W TOTAL NEW HIRFS 1 5 2 1 1 1 11 .84 T3]
) RESTORATION/RETURN TO DUTY 1 5 6 .46 -t
@ OTHFR ACCESSIONS o
< TOTAL ACCFSSIONS 1 7 12 22 6 a7 1 15 111 8.47 M
— !
o SEASONAL PLACEMENTS ! o
< IN PAY STATUS a
S IN NONPAY STATUS | o
S %
o SEPARATIONS 5
o TRANSTERS OUT 1 4 3 5 13 .99 ~
S QUITS - 5 4 3 13 .99 0
~ REDUCT 1ON- IN-FORCE 1 1 .08 o
o DISCHARGES 5 5 .38 )
a. MISCELLANEOUS TERMINATIONS 1 | 1 3 .23 o
o RETIREMENTS 2 12 33 13 21 4 2 87 6.64 D
o) DEATHS 2 3 5 as 3
o PLACEMENTS TN NONPAY STATUS N
5 EXTENDED LWOP 1 5 1 2 9 .69 o)
i SUSPENSTONS 2
o FURLOUGHS 2 2 .15 @
) 101AL 1 7 1 2 11 .84 o)
3 OTHER SEPARATIONS o
5 TOTAL SEPARATIONS 4 33 46 17 32 4 2 138 10.53 5
o . L
< CONVERS TONS o]
TO CAREER Q
10 CAREER CONDITIONAL )
10 TEMPORARY/I.IMITED s
10 EXCEPTED : 2 2 1 1 6 .46 a
TOTAL 2 2 1 1 6 .46 <
PROMOT TONS 15 63 65 46 44 2 4 239 18.23
2 1 5 6 3 17 1.30
3 10 34 a3 20 26 4 140 10.68
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S
@

OOnCﬁ>4HCZ>r SERIES

>nnmwm—02m
TRANSFERS IN
NEW HIRES
EXCEPTED APPTS
COMPETVIET
CAREER APPTS

OOOCv>4~OZ>r SERIE

ﬂCrr(qAZm PER

Q0% 10 >OOOCZAﬁZD

1-2 3
80

IVE >$ﬂ4m\nmu2m
2

214

CAREER COND APPTS .
1

1 EMPORARY
nm—2m4>_m3m24m
TOTAL
TOTAL NEW HIRES
nmchz>aaoz\zmdc

\ruzm_mo APPTS
18

235

13

-

RN TO DUTY

3 329

OTHER >00mmm—02w
TOTAL ACCESSIONS

SEASONAL 1r>nm2m24m

IN PAY STATUS

IN NONPAY STATUS
mmﬂ>n>4~02m
TRANMSFERS ouT 1 45
QUITS a7
ﬂmOCnAHOZ,a
OMmGI>nimm
Zﬂmoﬂﬁr>2mocw qmng_2>4_32m
zmaﬂﬂmZﬂzqw

1

DEATHS
ﬁr>0m3m2.qm 1IN MONPAY STATUS
’ 3 2

EXTENDED 1 Wwor
m:mUmZmHOZm
ﬂcnrOCOZw

TOVAL
OTHER mmvvn»qwozm i
4

TOTAL SEPARATIONS

M- FORCE .
3

ccz<mmmnczm
10 CAREER
10 CAREER 0023~ag32>r 39
10 amzvon>z<\r—3~+mo
10 EXCEPTED 1
TOTAL
19

ﬁnGZanczw
GI>ZBmw j0 LOWER GRADE 57
1 107

mm>wm~923m2~m

MANENT GENERAL

FY RO

481

34
521
528

16

708

hS}

16

? A96

19
\ 290

e
=

S DYNAMICS

1

353

62

45
108
109

16

478

ALL AGENCIES

E AND mOCH<>rmZA

AVERAGE NUMBER OF EM

13

329 226
2 9
17 7
21 9
38 16
AQ 25
17 6
386 257

244 281 128

122 120 46
1 1 2
3 6 1
4 .

116 162 155
8 17 8
23 24 9

i

23 25 9

521 612 349

7 8 4
5

9] 2 5
i8 10 9

1224 1285 682

578 723 507

14

82

-

-

46
17

167

-

289

252

16+ UNSP NUM

126

113

PLOYEES

22,538

TOTAL
BER RATE

13 1543 6.85

1 23 .10
10 .04

Q23 4.10

1

160 .71

1094 4.85

1 1417 "4.96
84 .37

14 2744 12.17

2 .01
3 .01
1014 4.50
547 2.43
6 .03
35 .16
S .02
2 639 2.84
39 A7
106 .47
1
107 .47
2 2392 10.61
30 .43
93 A1
21 .09
144 .64
2 5335 23.67
339 1.50
2 2952 13.10
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®
@

OCCUPATTONAL SERIES 00525 ACCOUNT ING TECHNICIAN

ACCESSTIONS
TRANSFERS 1IN
NEW HIRES
EXCEPTED APPIS
COMPETITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPIS
quﬁon>z<\r_3H~mO APPTS
REINSTATEMENTS
TOTAL
JTOTAL NEW HIRES
meqcn>4~02\zm<:nz 10 DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS
TRANSFERS 0OUT
QUITS
nmocnq_ozumz-ﬂCnOm
DISCHARGES :
MISCELLANEGUS TFRMINATTONS
RETIREMENTS
DEATHS
PLACEMENTS TH NONPAY STATUS
EXTFNDED LWOP
SUSPENSTONS
FURLOUGHS
TOTAL
OTHER SEPARATIONS
TOTAL SEPARATIONS

CONVERSTONS
TO CAREER
TO CAREER GCONDITIONAL
10 4m3t9ﬂ>z<\rHZH4mO
TO EXCEPTLD
TOTAL

PROMOT TONS
CHANGES 10 LOWER GRADE
REAGSIGNMENTS

1-2

14

oW

25

10

10

12

FULL -TIMF PERMANEN

18
57

42

168

OCCUPATTONAL

132

37

79
155
192

42

366

14

89
183

43

86

90

421

39

50

27
119

692
145
709

189

30

83
59
143
173
53

415

168
246

159

162

163

755

40

a7

124

1535

108
994

73

22

53

a7

173

17
i5

83

537

16

6

20

1350

66
464

SERIES DYNAMICS - ALL AGENCIES

T GENERAL SCHEDUI E AND EQUIVALENT

ry 8o
AVERAGE NUMBER OFf EMPLOYEES 17,124
GRADES TOTAL
7 8 9-10 i1 12 13 14 15 16+ UNSP NUMBER RATE
52 8 3 474 2.77
1 143 .84
2 .01
4 : 2 209 1.22
1 2 .01
12 1 192 1.12
16 1 2 1 405 2.37
17 1 2 1 548 3.20
15 3 1 194 1.13
84 12 6 1 1216 7.10
2 1 1 57 .33
50 .29
42 13 5 412 2.41
52 9 7 1 707 4.13
2 2 12 .07
2 2 1 26 .15
2 . 10 .06
195 63 a8 5 3 728 4.25
5 5 1 31 .18
25 8 2 417 2.44
2 .01
2 1 .04
25 10 2 426 2.49
325 104 64 5 3 1 2352 13.74
4 1 109 .64
2 1 123 .72
3 .02
1 95 .55
7 2 330 1.93
808 200 162 17 1 1 4809 28.08
a5 11 9 3 430 2.51
265 78 41 4 1 2732 15.95
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OCCUPRATIONAL SERIES 00544 PAYROLL

1-2
ACCESSIONS
TRANGFERS IN
NEW HIRES
EXCEPTED APP1S
COMPETITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPTS 6
_NZ?CZ>E<\FHZ_JmO APPTS
REIMSTATEMENTS
TOTAL
TOTAL NEW HIRES 7
Nmmdon>4~CZ\zm~:nZ TO DUTY
OTHER ACCESSTONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS

TRANSFERS 0OUT

OUITS

szCOA_OZ-ﬁz-anﬁﬂ
DISCHARGES

gqmnmrr>2m3:w TERMINATIONS
RETIREMENTS

DEATHS
PLACEMENTS IN NONPAY STATUS

EXTENDED 1 WOP
SUSPENSTONS
FURLOUGHS
TOTAL
OTHER SEPARATIONS
TOTAL SEPARATIONS

CONVERSIONS
70 CAREER
TO CAREER CONDITIONAL

T0 qmzcom>z<\ru3_4m0
7O EXCEPTED
TOTAL

PROMO T 10ONS
CHANGES 10 LOWER GRADE

REASSTGNMENTS

®

OOOCﬂ>4~OZ>r S

FuLL-T
a
7 43
11 K
27 34
10 13
37 a7
48 56
15
55 114
1 1
2 1
5 26
18 a1
4
4
7 25
7 25
30 100
2 12
15 11
6 10
23 33
37 244
34 29
71 199

56

24

87
133

5

66

54

55

349

16

17
43

506

157

o> H>W

20

13
22

14

76

247
167
48

IME PERMANENT GENFRAL

FY 8O

N

wWw N

10

&

20

35

A

82

ERIES DYNAMICS

SCHEDULE AND

8

- ALL AGENCIES

EQUTVALENT

AVERAGE NUMBER OF EMPLOYEES 4,122
GRADES TOTAL
9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
6 124 3.01
46 1.12
2 .05
1 108 2.62
1 63 1.953
2 173 4.20
2 219 5.31
1 52 1.26
9 395 9.58
4 .10
3 .07
1 1 137 3.32
3 226 5.48
9 .22
1 .02
9 2 127 3.08
3 .07
1 105 2.5%
1 .02
1 106 2.57
] .02
14 2 1 610 14.80
23 .56
46 1.12
2 .05
36 .87
107 2.60
33 13 1 1165 28.26
1 1 138 3.35
6 1 502 12.18
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OCCUHPATTONAL SERPFS

ACCFSSTONS
TRANSFERS TN
NFW HIRFS
FYXCFPTED APPTS
COMPETITIVE APPTS/REINS
CARFER APPTS
. CARFER COND APPTS
TEMPORARY/ILTMITED ADPTS
RETMSTATEMENT S
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN TO DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS

TRANSFERS OUT

QUITS

REDUCTION-IN-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

REVIREMENTS

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENDED L WOP
SUSPENSTONS
FURIL. OUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATINONS

CONVFRSTONS
T0 CARFER
TO CAREER CONDITTTONAL
1O TFMPORARY/LIMITED
TO EXCFPTED
TOTAIL

PROMOT 1ONS
CHANGFS TO LOWER GRADE
REASSIGNMENTS

1-2

OCCUPATIONAL SFRIFES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY BO

00GN2 MEDICAL OFFICER

GRADES

3 4 5 6 7 8 9-10

8

11

NN

12

45

AVERAGE NUMBER OF EMPLOYEES

13

14

31

13

228

20

20

144

15

66
81

30

57

15

12

375

35

4
<%

39
414

458

73

507

-

242
251

195

279

6,875

16+ UNSP NUMBER

11

1

TOTAL
RATE

68 .99
498 7.24
1 .01
200 2.91
i2 17
213 3.10
711 10.34
52 .76
831 12.09
22 .32
382 5.56
8 .12
3 .04
227 3.30
40 .58
99 1.44
99 1.44
781 11.36
2 .03
39 .57
318 4.63
359 5.22
244 3.55
8 .12
373 5.43

1
)
o
o
o
0
o
o
o
]
o
)
o
1
7o)
T
<
o
o
o
)
o
()]
@
<
O
o)
o
~
Y]
o
S~
9]
o
o
18Y
Q

o

@

k]
[©

1

—

O

w

O

o

>

O

—

q
oY
<
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OCCUPATIONAL

FULL~-TIME PERMANENT GENERAL

OCCUPATIONAL SERIES 00644 MEDICAL TECHNOLOGIST

1-2
ACCESSIONS

" TRANSFERS IN

NEW HIRES
EXCEPTED APPTS
COMPETTTIVE APPIS/REINS
CAREER APPTS
CAREER COND APPTS
TEMPORARY/LIMITED APPTS
REINSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN TQ DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACFMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIDNS

TRANSFFRS 0OUT

QUITS

REDUCTION-[M-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

RETIREMENTS )

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP
SUSPENSIONS
FURLOUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATIONS

CONVERSTONS
TO CAREER
T0 -CAREER CONDITIONAL
TO TEMPORARY/LIMITED
TO0 EXCEPTED
TOTAL

PROMOTIONS
CHANGES TO LOWER GRADE
REASSIGNMENTS

19

21

21

11
19

LS

2

4]

SERTES DYNAMICS - AtL AGENCIES

SCHEDULE AND EQUIVALENT

FY 80
GRADES
7 8 9-10
40 t 13
5 1
2
412 A 40
49 1 12
463 5 52
468 6 52
21 11
529 7 76
a4 2 14
341 17 74
9 2 1
11 3 8
4 1
42 18
42 18
448 24 116
10 2
128 1 8
138 1 10
95 68 231
28 7
183 5 48

AVERAGE NUMBER OF EMPLOYEES

11 12 13 14 15 16+ UNSP
4
1
1
1
1
5 1
1
6
5
2 1
2 1
14 1
3
3
36 6
1 1
2 1 1

4,141
TOTAL
NUMBER RATE
60 _1.45
7 17
2 .05
509 12.29
63 1.52
574 13.86
581 14.03
35 .85
676 16.32
60 1.45
455 10.99
12 .29
27 .65
5 12
65 1.57
65 1.57
624 15.07
12 .29
166 4.01
178 4.30
441 10.65
48  1.16
262  6.33
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ALL AGENCIES

SERIES DYNAMICS -

L-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

OOOCQ>4~DZ>?

FUL
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* pCCUPATINNAL SERIFS

ACCESGSTONS
TRANST ERS iN
NEW MIRES
EXCEPTED APPTS
COMPETTTIVE ARPT
CAREER APPTS
CAREER COND APPIS
_r3ﬁ6z>n<\rwzﬂam0 APPTS
ﬂm_2w4>am3mzqm
TOTAL
TOTAL NEW HIRES
nmmdoz>q~02\mchn2 70 DUTY
OTHER ACCESSIONS
TOTAL AGCESSIONS

S /REINS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY 5TATUS

SEPARATIONS
TRANSFERS nut
QUITS
DmD:OAAQZ-qZ,ﬂOnGm
DISCHARGES
MISCELL ANFOUS
RETIREMENTS

DEATHS
PLACEMENTS IN ZOZﬂ>< STATUS

EXTENDED L.WOP
mCmvaw~OZm
FURLOUGHS

TOTAL
OTHER mﬂn>z>4_02w

TOTAL wmﬂ>z>ﬂ~02w

4mﬂ3~2>4~02m

OCZ<mnwACZw
7O CAREER
o CAREER GCZ:u4~CZ>#

10 _m3?02>x<\r~3~qmc
10 EXCEPTED
TOTAL

PROMO | TONS
CHANGES T0 LOWER GRADE

nm>mm_923m24w

00645 MEDICAL TEC

HNICIAN

15

22
36

36

30

11

(34}

13

13

77

58

15

[}

wW
w

13

i3

84
10
25

FY 80

GRADES
7 8 9-

32l

10

10

81 7

10

i1

12

AVERAGE NUMBER OF EMPL

13

OYEES 2,402

TOTAL

14 15 16+ UNSP NUMBE

14

52 2.

140
34
175
227
26

267

22
164

74

48

a8
323
12
76

20
108

255

96

R RATE

.58

16

5.83

.04

1.42
.7.29
9.45
1.08

11.12

2.00

2.00
13.45
.50
3.16

.83
4.50

10.62
1.54
4.00
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES
FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT ]
. . FY R0 m
OCCUPATTONAL SERIFS  0OOR01 GENERAL ENGINEERING AVERAGE NUMBER OF EMPLOYEES 15.891 d
GRADES TOTAL L
e} 1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE 2
) ACCESSIONS 3
S IRANSFERS IN 2 14 15 30 116 87 34 a9 9 356 2.24 =
O NEW HIRES 3
0 EXCEPTED APPTS 1 1 2 2 4 4 2 16 .10 o)
S  COMPETITIVE APPTS/REINS Q
© - CAREER APPTS : 2 2 .01 o
3 CAREER COND APPTS as 125 29 a9 80 25 9 9 364  2.29 S
o) TEMPORARY /LIMITED APPTS 1 1 2 .01 I
S RETINSTATEMENTS 1 5 11 24 3 8 7 59 .37 Hs)
5 TOTAL ag 127 34 60 104 30 18 16 427  2.69 |
W TOTAL NFW HIRES R 39 129 34 60 106 34 22 18 443  2.79 S
T RFSTORATION/RETURN TO DUTY 1 5 3 4 7 1 1 22 14 te
© OTHFR ACCESSIONS : O
Al TOTAL ACCESSIONS 1 42 1ag 49 93 226 178 57 68 9 821 5.17 4
o
W SEASOMAL PLACEMENTS W
@  IN PAY STATUS <
; IN NONPAY STATUS . 2 2 o1 =
< O
O SEPARATIONS "
“+ TRANSFERS OUT 3 6 5 22 76 a7 25 22 206  1.30 3
B qurts 2 15 17 35 81 58 a4 25 277 1.74 S
55 REDUCTION-IN-FORCE 1 a 9 5 8 27 A7 o
O DISCHARGES 1 1 2 3 1 8 .05 o
@ MISCELLANEOUS TERMINATIONS 1 2 3 1 7 .04 S
© RETIREMENTS . 13 111 257 229 210 a 4 828 &.21 ~
Q peaths 2 15 21 7 5 50 .31 o
@ PLACEMENTS TN NONPAY STATUS a
" EXTENDED LWOP 1 4 1 2 8 8 2 4 30 19 @
$  suspensions o)
o FURLOUGHS 1 1 .01 4
@ TOTAL 1 4 1 2 9 8 2 4 31 20 B
. DTHER SEPARATIONS L
© 10TAL seraraTIONS 1 5 25 24 76 299 405 316 275 4 4 1434 9 .02 S
@
'© CONVERSTONS 3
w TO CAREER : 2 3 1 3 9 06 s
S TO CAREER CONDITIONAL 3 22 2 7 1 35 22 1 o
& 10 TEMPORARY/LIMITED <
<C T0 EXCEPTED 1 4 5 1 1 1 13 .08
TOTAL 3 22 2 - 3 14 6 1 5 1 57 .36
PROMOT 1 ONS a3 133 182 413 645 473 265 3 2147 13.54
CHANGES TO LOWER GRADE 2 24 81 88 58 2 255 1.0
REASSIGNMENTS 17 56 40 154 533 714 451 273 3 2241 1410



0
% ® ®
OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES
FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
4 FY 80
OCCUPATIONAL SERIFS 00802 ENGINEERING TECHNICIAN AVERAGE NUMBER OF EMPLOYEES 21,538
GRADES TOTAL ” %
o 1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE Pl
& ACCESSIONS : S
S TRANGFERS IN 1 1 1 10 8 23 8 49 34 9 154 .72 13
O NEW HIRES o
S EXCEPTED APPTS 85 176 a9 19 5 34 2 1 1 372 1.73 S
© COMPETITIVE APPTS/REINS ®
QS ° CAREER APPTS . 1 1 1 3 .01 S
o CAREER CUND APPTS 60 15 130 59 12 49 8 111 34 6 2 478 2.22 S
S TEMPORARY /LIMITED APPTS . 1 1 2 .01 | [0
¥ REINSTATEMENTS 1 4 7 9 3 25 2 25 15 5 1 97 .45 9
Ty T01AL 61 19 137 60 17 74 10 137 50 12 3 580 2.69 <
Y TOTAL NEW HIRES 146 195 186 79 22 108 10 139 51 13 3 952  4.42 =
© RESTORATION/RETURN TQ DUTY 47 159 14 24 10 9 4 12 9 2 320 1.49
Q OTHER ACCESSIONS P
& TOTAL ACCESSIONS 194 355 241 113 40 140 22 200 94 24 3 1426  6.62 a
i ()
W SEASONAL PLLACEMFNTS x
0 IN PAY STATUS : 3 2 3 5 1 1 15 .07 <
<IN NONPAY STATUS 2 2 5 8 1 18 .08 O
O sepARATIONS : 0
wo TRANSFERS QUT 2 2 4 10 8 27 9 63 27 7 2 161 .75 o
O OUILTS 17 63 57 69 34 56 17 78 42 10 1 1 445  2.07 o)
W REDUCTTON- IN-FORCE 1 2 2 1 6 2 5 _ 19 .09 Q
ODISCHARGES : 2 6 2 1 6 3 20 .09 X
GO MISCFILANEOUS TFRMINATIONS 8 10 2 1 1 22 .10 o
SRETIREMENTS i 1 16 13 68 33 367 437 214 38 2 1190 5.53 N
NOEATHS 1 1 1 7 2 21 24 4 61 .28 Q
O LACEMEMTS TN NONPAY STATUS p
& EXTENDED LwOP _ 84 252 54 36 18 22 a 29 15 2 520 2.4 o
® SUSPENSIONS 1 . 1 [
D FURIOUGHS 1 10 6 3 20 .09 o
O TOTAL 84 253 64 42 22 22 8 29 15 2 541  2.5% 5
5)THER SEPARATIONS : L
LL OTAL SEPARATIONS 113 336 129 142 79 182 70 571 551 242 a4 3 2459  11.42 3
o Ho
@ ONVERSTONS 9]
3 TO CAREER 3 2 1 3 4 1 1 15 .07 ol
S TO CAREER CONDITIONAL 5 23 61 36 8 21 1 13 16 184 .85 M.
© TO TLMPORARY/LIMITED 1 1
< TO EXCEPTED 10 22 16 9 4 14 5 1 1 1 83 . .39
TOTAL 15 a5 80 a7 13 39 1 22 18 2 1 283 1.34
PROMOTIONS 3 82 177 313 345 466 360 1253 824 320 47 2 1 4193  19.47
CHANGES TO LOWER GRADE 17 17 17 a8 2 57 12 118 a5 9 2 340 1.58

REASSIGNMENTS 15 66 83 128 49 198 40 499 416 125 16 4 1639 7.61
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SERIES DYNAMICS - ALL AGENCIES

OCCUPATIONAL

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
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77

.15

.15

95

.68

78

.93
.27

.96

:03

.71
.51
.06
.18
.03
.07
.35

.32

.32
.03
.26

.03
.53

.06
.62

.57
.33
.87

FY 80
OCCUPATIONAL SERIES 00950 ELECTRICAL ENGINEERING AVERAGE NUMBER OF EMPLOYEES 3.392
GRADES TOTAL
1-2 3 a 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
‘ACCESSIONS
TRANSFERS IN 1 6 30 45 8 1 3 94 2.
NEW HIRES
EXCEPTED APPIS : 1 2 2 S
COMPETITIVE APPTS/REINS
CAREER APPTS 1 2 2 5
CAREER COND APPTS 26 50 21 40 26 3 2 168 4.
TEMPORARY/LIMITED APPTS
REIMSTATEMENTS 2 12 7 1 1 23
TOTAL 26 53 23 54 33 4 3 196 5.
TOTAL NEW HIRES 1 26 53 23 54 35 6 3 201t S5
RESTORATION/RETURN 10 DUTY 1 1 2 5 9
OTHER ACCESSIONS
TOTAL ACCESSIONS 1 1 26 55 29 86 85 14 4 3 304 8
SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS 1 1
SEPARATIONS
TRANSFERS 0OUT 4 3 23 22 6 58 1
QUITS 8 12 7 24 23 9 R 1 85 2
REDUCTION-IN-FORCE 2 ; 2
DISCHARGES 1 3 2 i 6
MISCELI ANEOQUS TERMINATIONS 1 1 1
RETIRFMENTS 1" 38 42 '36 11 138 4
DEATHS 3 2 2 1 12
PLACEMENTS TN NONPAY STATUS
EXTFNDED LLWOP 1 1 5 2 1 1 11
SUSPEMNSTONS
FURLOUGHS
TOTAL 1 1 S 2 1 1 11
OTHER SEPARATIONS 1 1
TOTAL SEPARATIONS 1 9 16 11 71 a3 60 40 13 314 9
CONVERSTONS
TO CAREER 1 1
TO CAREER CONDITTIONAL 1 11 2 4 18
TO TEMPORARY/LIMITED
T0 EXYCFPTED 1 1
TOTAL 1 1 2 5 1 1 21
PROMO T 10ONS 1 30 93 97 170 109 52 10 562 16
CHANGES TO LOWER GRADE 1 17 17 9 1 45 1
REASSTGNMENT S 7 20 14 74 99 64 17 6 301 8




FULL-TIME PERMANENT GENERAL

OCCUPATIONAL SERTES DYNAMICS -

OCCUPATTONA) SFRIFY 00855 ELECTRONICS ENGINEERING

ACCESSIONS
W IRANSFERS TN
DNEW HIRES
EXCEPTED APPTS
COMPETITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPTS
TEMPORARY /I IMITED Apbrg
REINSTATEMENTS
TOIAL
TOTAL NEW HIRES
ESTORATION/RETURN 10 oyty
THER ACCESSIONS
OTAL ACCESSTONS

00455R00030005000

CNEASONAL PLACEMENTS
 IN PAY sTATUS
IN NONPAY STATUS

9

RD

< EPARATIONS
—ANSFERS ouT

Oirrs

CIDUCTTON- IN-FORCE
'SCHARGE 5

'SCELLANEOUS TERMINATIONS
"TTREMENTS

ATHS

O ACEMENTS IN NONPAY STATUS
NEXTENDED Lwop

© SUSPENS TONS

D FURLOUGHS

OTOTAL

‘OHER SEPARATIONS

OXTAL SEPARATIONS

o

LL NVERSIONS

o0 CAREER

Oro CAREER CONDITIONAL
B0 TEMPORARY/LIMITED
G U EXCEPTED

Q OTAL

<

FRUMOT 1ONS

CHAMGES TO LOWER GRADE
REASSIGNMENTS

5 .

o
S~
)
~
I

0

a

1-2

AL AGENCIES

Fy 8o
GRADES
5 6 7 8 9-10 11
3 17 11 50
1 5 1
1 1
99 264 a0 80
1
4 6 28
99 269 97 109
99 274 98 109
2 1 2 8
104 302 11 167
4 7 11 47
11 39 s 76
1 1 3 2
1
3 11
1 3
2 7 4 10
1
2 8 4 10
18 56 57 149
2 2
6 58 4 7
1 4 1 2
7 A4 5 1
2 a5 373 480
1 2 18
6 78 83 283

12

[52]

s
(&)
- W

40
196
201

10

322

132
186

110
12

25

25

472

802

951

SCHEDULE AND EQUIVALENT

AVERAGE NUMBER OF EMPLOYEES 19.271
TOTAL
13 14 15 16+ UNSP NUMBER RATE
34 13 5 244  t.27
4 3 1 21 11
1 5 .03
13 3 702 3.64
1 3 .02
7 2 1 88 .46
21 3 1 798  4.14
25 9 2 819  4.25
6 2 a4 .21
65 24 7 1104  5.73
47 8 7 1 264 1.37
80 23 17 467  2.42
4 6 4 14 .07
1 1 16 .08
1 2 .01
198 166 79 1 568 2.95
10 10 1 37 .19
7 1 58 .30
1 2 .01
7 2 60 .31
348 216 108 2 1428 7.44
3 1 13 .07
78 .40
5 1 1 20 .10
8 1 2 11 .58
724 406 124 3006 15.60
60 21 1 191 .99
687 320 90 1 2499 12.97
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OCCUPATIONAL SERTES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

- Fy 80
OCCUPATTIONAL SERIES 00856 ELEGTRONICS TECHNICIAN AVERAGE NUMBER OF EMPLOYEES 21,425
GRADES TOTAL
e 1-2 3 4 5 6 7 8 8-10 11 12 13 14 15 16+ UNSP NUMBER RATE
% ACCFSSIDNS
S - TRANSFERS TN 11 6 1 12 g8 101 45 6 190 .89
©  NEW HIRES :
3 EXCEPTED APPTS 3 37 48 13 135 2 1 244  1.14
o COMPETITIVE APPTS/REINS
% - CARFER APPTS 1 2 1 1 6 .03
o CAREER COND APPTS 36 27 3 24 5 122 49 4 280  1.31
S TEMPORARY /L IMITED APPTS
4 REINSTATFMENTS P 6 1 13 6 40 21 1 1 93 .43
0 TOTAL 40 34 4 a7 t1 165 71 6 1 379 1.77
0 TOTAL NEW HIRES 3 77 82 17 182 1" 167 72 6 1 623 2.91
©  RESTORATION/RETURN 10 DUTY 17 .2 ! 2 1 9 9 8 56 .26
©  OTHER ACCESSIONS
& TOTAL ACCESSIONS 3 105 90 19 202 20 277 126 20 1 869 4.06
W SEASONAL PLACEMENTS
o IN PAY STATUS
< IN NONPAY STATUS
O SEPARATIONS
&5 TRANSFERS 0UT 2 4 2 16 5 51 54 19 2 155 .72
S QUITS 16 33 8 44 9 104 84 56 14 368  1.72
©  REDUCTION-IN-FORCE a 5 5 14 .07
©  DISCHARGES 1 6 7 1 6 6 1 38 .18
@  MISCELLANEOUS TERMINATIONS 3 1 1 1 6 .03
S RETIREMENTS 7 14 147 306 265 59 9 1 BOB  3.77
&N DEATHS 1 1 8 21 13 2 46 .21
® PLACEMENTS IN NONPAY STATUS
a EXTENDED LWOP 1 46 10 1 8 9 28 32 15 4 155 .72
Py SUSPENSIONS 1 1
° FURLOUGHS 1 1
4 TOTAL . 1 46 11 1 8 9 28 32 16 4 157 .73
5 OTHER SEPARATIONS
L. TOTAL SEPARATIONS 1 68 55 T 84 38 354 S08 380 82 9 1 1592  7.43
o}
® CONVERSIONS
3 TO CAREER 4 1 2 4 2 2 15 .07
s TO CAREER CONDITIONAL a5 21 12 a6 3 45 4 176 .82
o TO TEMPORARY/LIMITED
<C T0 EXCEPTED 1 6 14 1 1 1 1 25 12
TOTAL 50 28 12 G2 3 50 7 3 1 216 1.04
PROMOT TONS 18 110 86 197 159 1061 873 683 324 48 3559 16.61
CHANGES TO LOWER GRADE 1 9 16 20 15 123 181 203 40 1 610 2.85
REASSTGMMENTS 1 a8 45 25 86 28 516 739 754 130 5 2 2379 14.10
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY 80
.
OCCUPATIONAL SERIFES 00905 GENERAL ATTORNEY AVERAGE NUMBER OF EMPLOYEES 13,660
GRADES TOTAL
1-2 3 4 S 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE

ACCESSTONS
TRANSFERS IN 24 38 45 39 22 9 177 1.30
NEW HIRFS

EXCFPTED APPTS 211 356 304 227 116 116 17 1347 9.86

COMPETITIVE APPTS/RETINS
CAREER APPTS
CARFER COND APPRTS ) 1 2 Kl .02
TEMPORARY /L IMITID APPTS
REINSTATEMENTS

TOTAL 1 2 3 .02
TOTAL NEW HIRES 212 358 304 227 116 116 17 1350 9.88
RESTORATION/RETURN TQ DUTY ’ 1 S 17 16 14 7 60 .44
OTHER ACCESSIONS
TJOTAL ACCESSIONS 213 387 359 288 169 145 17 9 1587 11.62

SEASONAL PLACEMENTS
IN PAY STATUS ) 1 1 1 3 .02
IN NONPAY STATUS

SEPARATIONS

Approved For Release 2008/05/05 : CIA-RDP92-00455R000300050003-5
| Approved For Release 2008/05/05 : CIA-RDP92-00455R000300050003-5

TRANSTERS OQUT 7 54 90 141 99 91 2 454 3.32
QUITS 36 1 241 290 198 110 14 1000 7.32
REDUCTTON-TIN-FORCE ) 2 2 4 .03
DISCHARGES 4 3 2 3 1 13 .10
MISCELLANEQUS TERMINATIONS : : 1 2 1 2 1 7 .05
RETIREMENTS 1 S 22 38 74 - 113 12 265 1.94
DEATHS . 1 4 3 4 12 .09
PLACEMENTS IN NONPAY STATUS

EXTENDED LWOP 2 13 27 36 ° 25 15 118 .86

. SUSPENSTONS

FURLOUGHS

TOTAL 2 13 27 36 25 1S 118 .86
OTHER SEPARATIONS .
TOTAL SEPARATIONS 1 45 188 384 483 405 338 29 1873 13.71
CONVFRSTONS

T0 CAREER .2 1 3 .02

TO CAREER CONDITTONAL 1 1 2 .01

TN TEMPORARY /L TMITED

1 175 448 358 301 99 54 4 1 1441 10.%5
f 177 449 358 301 100 55 4 1 1446 10.59

PROMOTIONS 2 257 948 1098 843 519 15 3682 26.95
CHANGES TO LOWER GRADE 1 6 11 27 18 3 66 .48

REASSIGNMENTS 1 17 85 212 289 293 292 6 2 1197 8.76




@ o &

OCCUPATIONAL SERIFS NYNAMICS - ALL AGENCIES
FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
. FY 80
OCCUPATTONAL SERTES 00950 PARALEGAL SPECIALIST AVERAGE NUMBER OF EMPLOYEES 1.518

o GRADES TOTAL 0
: 1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE N
B ACCESSIONS . o
S  TRANSFERS TN 8 18 16 2 4 4 1 53  3.49 S
ROu NEW HIRES T3}
S EXCENTED APPTS 2 1 1 4 .26 S
o COMPETUTIVE APPTS/REINS S
QS ©  CAREER APPTS Q
o CAREER COND APPTS . 8 5 12 1 1 27 1.78 S
S TEMPORARY /LIMITED APPTS o
x REINSTATEMENTS 5 4 4 2 1 16 1.05 e
0 TOTAL 13 9 16 3 2 43 2.83 B
Q2 TOTAL NEW HIRES 15 10 16 3 2 1 a7 3.10 <
© RESTORATION/RETURN TO DUTY 3 3 1 2 1 10 .66 S
Q@ OTHER ACCESSIONS &
N 1OTAL ACCESSIONS 26 o3 1 34 6 6 5 1 110  7.25 o
‘ o
W SEASONAL FLACEMENTS a
x IN PAY STATUS o
< IN NONPAY STATUS <
O O
~ SEPARATIONS ..
w0 TRANSFERS 0UT 2 7 5 5 1 3 2 25  1.65 0
© QuITS 12 13 16 10 6 3 60 3.95 m
W REDUCTION-IN-FORCE 3
© DISCHARGES 1 1 .07 o
G0  MISCFLLANEOUS TERMINATIONS , 2 1 3 .20 Pt
S RETIREMENTS P) 5 4 13 14 1 1 40 2.64 o
N DEATHS 1 1 2 .13 N
© PLAGEMENTS IN NONPAY STATUS 3
2 EXTFNDED LWOP - a4 7 1 7 4 3 1 27  1.78 S
@ SUSPFNSTONS 1 1 .07 2
[0 FURLOUGHS A
o TATAL 4 7 1 7 4 4 1 - 28  1.84 .
S OTHER SEPARATIONS . O
L TOTAL SEPARATIONS 18 32 1 33 23 25 23 3 1 159 10.47 L
o . 3
w CONVF RSTONS 4
o TO CAREER 1. 1 1 1 4 .26 o
S TO CARCER CONDITIONAL 1 1 11 3 1 17 1.12 a
Q10 TEMPORARY/LIMITED 1 1 .07 <

< 10 EXCEPTFD 3 3 1 7 .46

TOTAL 3 1 a 1 7 2 1 29  {.91

PROMO T TONS 9 1 113 4 182 69 70 a4 8 4 504 33.20

CHANGES TO LOWER GRADE 22 2 1 4 1 30 1.98

REASSTGNMENTS 39 4 40 36 37 57 20 12 4 249 16.40
d
i
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES
FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
»
FY 80
OCCUPATIONAL SERTES 00986 LEGAL CLERK AND TECHNICIAN AVERAGE NUMBER OF EMPLOYEES 4,480
Lo GRADES TOTAL
% 1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
S ACCISSTONS
O TRANST RS M 1 68 73 39 16 1 1 202 4.51
S NEW HIRES
O EXCEPTED APPTS 1 2 8 1 10 16 1 42 .94
% EOMPETITIVE APPTS/REINS
o CAREER APPTS 1 1 .02
% CAREER COND APPTS 3 8 50 14 13 1 89 1.99"
o TEMPORARY/LIMITED APPTS
T3] REINSTATEMENTS 1 17 21 17 5 2 63 1.41
% TOTAL 3 9 67 36 30 6 2 153  3.42
© [OTAL NEW HIRES 4 1 75 40 40 22 3 195 4.35
QRESTORATION/RETURN TO DUTY 1 1 8 21 10 6 8 55 1.23
NITHER ACCESSIONS
Wﬁo;r ACCESSIONS 5 13 151 134 89 44 15 1 452 10.09
meioz? PLACEMENTS
< IN PAY sTATUS 1 1 .02
— IN NONPAY STATUS
@)
_..o.‘m_u>m>2:2m
O RANSFFRS OUf 3 29 57 15 22 16 172 3.84
WwUITS 8 45 106 82 28 19 2 290  6.47
© EDUCTION-IN-FORCE -
00 ISCHARGES 2 1 3 .07
%Snm_.;zmc:m TERMINATIONS 1 1 .02
CNETIREMENTS 1 7 28 29 30 3 1 1 100 2.23
OFATHS 1 3 1 5 St
%Eamzmz} IN NONPAY STATUS
@® FXTENDED 1 wop 2 1 12 24 11 9 12 1 1 73 1.63
© SUSPENSIONS 1 1 .02
X FURLOUGHS
5 TOTAL _ 2 1 12 25 11 9 12 1 1 74 1.65
L HER SEPARATIONS
GITAL SFPARATIONS 2 13 89 197 169 89 77 6 1 1 1 645 14_40
o
BIMVERSTONS
810 CAPLER 1 6 4 2 13 .29
QT0O CAREER COMDTT IONAL 21 5 26 .58
<< TO TEMPORARY /LIMITED 1 1 .02
TO EXCEPTED 6 10 1 8’ 1 1 27 .60
10TAL 28 21 6 10 1 1 67 1.50
PROMOT IONS 6 87 447 366 198 161 23 6 6 1300 29.02
CHANGES TO LOWER GRADE 23 9 11 6 1 50 1.12
REASSIGNMENT S 12 198 379 - 122 56 38 8 813 18.15
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY 80
OCCUPATIONAL SERIES 01045 TRANSLATOR AVERAGE NUMBER OF EMPLOYEES 187
GRADES TOTAL
1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
ACCFSSTONS [Te)
O TRANSFERS 1IN 1 1 .53 Y
o  NEW HIRES i A : Pl
S . FXCEPTED APPTS 1 1 2 1.07 S
S COMPFTITIVE APPTS/REINS bre]
0 CAREFR APPTS o
S CAREER COND APPTS 5 1 3 1 10 5.35 S
o TEMPORARY/LIMITED APPTS __ 03]
3 RETMSTATEMENTS i S
) TOTAL 5 1 3 1 10 5.35 o
m TOTA! NEW HIRES 5 2 3 2 | 12 6.42 x
5 RESTORATION/RETURM TO DUTY : S
W  OTHER ACCESSIONS <
S TOTAL ACCESSIONS 6 2 3 2 13 6.95 S
O 1
o SFASOMAI PLACEMEMTS P
o IN PAY STATUS a
W IN NONPAY STATUS W
O CEPARATIONS <
< rRANSFERS OUT 2 1 2 1 1 7 3.74 O
O quits 1 3 4 2.14 ..
** REDUCTION- IN-FORCE - 1 1 .53 o)
S DISCHARGES Q
5 MISCELLANEOUS TERMINATIONS 9
O RETIREMENTS 1 1 1 2 : 5 2.67 s
® DEAIHS 1 1 2 1.07 oS
© PLACEMENTS IN NONPAY STATUS o
Q EXTENDED {wOP 2 2 1.07 N
®  SUSPENSIONS 3
N FURL OUGHS ©
s TOTAL 2 2 1.07 Q
© OTHER SEPARATIONS %
¢ TOTAl SEPARATIONS 2 1 3 5 6 3 1 21 11.23 -
[ O
©  conversions n
- TO CARFER M
> TO CAREER CONDITIONAL 5 5 2.67 2
3 TO TEMPORARY/LIMITED o)
2 TO EXCEPTED 2 2 2 1 7  3.74 =1
S roraL 7 2 2 1 12 6.42 M.
< PROMOT FONS 7 11 5 1 2 26 13.90
CHANGES 10 LOWER GRADE 1 1 .53
RFASSIGNMENTS 2 2 3 5 1 13 6.95
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OCCUPATIONAL SERIFS

ACCESS TONS
IRANSFERS IN
NEW HIRES
EXCEPTED APPTS
COMPETITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPTS
TEMPQRARY/LIMITED APPTS
REINSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN TO DUTY
OTHER ACCESSTONS
TOTAt AGCFSSIONS

SEASONAL PLACEMFNTS
It PAY STATUS
TN NMOMPAY STATUS

SEPARATIONS

TRANSFFERS 0OUT

ouITS

REDUCTION-IN-FORCE

DISCHARGES

MISCELLANEQUS TERMINATIONS

RETIREMENTS

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP
SUSPENSTONS
FURL OUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATIONS

CONVERSIONS
10 CGAREER
TO CAREER CONDITIONAL
TO TEMPORARY/LIMITED
10 EXCEPTED
TOTAL

PROMOT IONS
CHANGES TO LOWER GRADE
REASSTGNMENTS

01047 INTERPRETER

OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY 80
!
GRADES
1-2 3 4 5 6 7 8 9-10 11 12
1 1
1
1 1 1
1
1
1 1
1 2 1
1
1
1 2
1 1

15

AVERAGE NUMBER OF EMPLOYEES

16+ UNSP

53

TOTAL

NUMBER RATE

2

3.

77

.89

.66

.89
.89

.17

.55

.89

.89
.77
.55

77
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY 80
OCCUPATIONAL SFRIFS 01060 PHOTOGRAPHY AVERAGE NUMBER OF EMPLOYEES 2,396
L 3
GRADES TOTAL

1-2 3 4 5 6 7 8 9a-10 11 12 13 14 15 16+ UNSP NUMBER RATE
ACCESSTONS . )
TRANSFFRS IN 3 17 4 1 25 1.04 RS
NEW HIRES o
EXCEPTED APPTS 2 5 9 2 13 1 1 33  1.38 )
. COMPETITIVE APPTS/REINS nOu
CAREER APPTS o
CARFER COND APPTS 4 5 1 10 2 1 23 .96 %
TEMPORARY/LIMITED APPTS ]
. RFTINSTATEMENTS 5 2 1 2 i0 .42 o
TOTAL 4 10 3 11 4 1 33 1.38 S
TOTAL NEW HIRFS 2 9 19 5 24 1 4 1 1 . 66 2.75 x
RESTORATTON/RETURN TO DUTY 1 4 3 1 1 10 .42 o)
OTHER ACCESS [ONS 2
TOTAL ACCESSTONS 3 9 26 5 44 2 9 2 1 101 4.22 %
1
SEASONAL PLACEMENTS S
IN P'AY STATUS 1 1 .04 a
IN NONPAY STATUS 2 2 .08 e
o
SEPARATTONS <
TRANSFERS OUT 1 10 5 20 11 5 1 53 2.21 O
QUITS 1 13 2 17 9 1 2 45 .88 ~
REDUCT ION- IN-FORCE 1 1 1 2 5 .21 0
DISCHARGES 1 2 R 4 17 o
MISCELLANEOUS TERMINATIONS 1 1 .04 o)
RETIREMENTS 1 8 1 24 6 29 26 8 4 1 108 4.51 o
DEATHS 1 2 1 3 . 7 .29 %
PLACEMENTS 1IN NOMPAY STATUS S
EXTENDED LWOP 2 2 1 1 a 2 3 20 .83 N
SUSPENSTONS )
FURLOUGHS 1 1 .04 L
TOTAL 2 3 1 1 9 2 3 21 .88 o
OTHER SEPARATIONS . )
TOTAL SEPARATIONS 2 5 26 a 66 13 61 46 15 5 1 244 10.18 Dru
CONVERSIONS _.m
TO CAREER 1 2 3 .13 o
TO CAREER CONDITIONAL 11 1 8 1 21 .88 o
TO TEMPORARY/LIMITED o
TO EXCFPTED 1 2 8 8 1 1 21 .88 a
TOTAL 1 2 20 1 18 1 1 1 45 1.88 Anm.

PROMOT I ONS 11 34 14 75 22 103 49 12 4 324 13.52

CHANGES TO LOWFR GRADE 1 7 3 7 5 1 24 1.00

REASSTGNMENTS 1 13 4 24 1 46 9 9 1 1 109  4.55
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY 80
.
DCCUPATTIONAL SERTES 01082 WRITING AND EDITING AVERAGE NUMBER OF EMPLOYEES 1,837
GRADES . TOTAL ©0
1-2 3 4 5 G 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE Y

[Te) ACCESSTONS (@]
> TRANSTERS IN 3 9 16 19 20 4 3 74  4.03 S
©  NEW HIRES e}
% " EXCEPTED APPTS 1 1 2 R %
bre] COMPETITIVE APPTS/REINS o
] CAREER APPTS ]
S . CAREER COND APPTS 15 1 25 7 10 3 61 3.32 S
] TEMPORARY /LIMITED APPTS 1 1 .05 o
S REINSTATEMENTS 1 8 12 4 3 28 1.52 _wRu
o TOTAL 1 23 1 38 11 13 3 90 4.90 s
o TOTAL. NEW HIRES 2 23 1 38 12 13 3 92 5.04 <
B RESIORATION/RETURNM TO DUTY 3 2 3 2 2 1 13 71 S
<t OTHER ACCESSIONS q
8 TOTAL ACCESSIONS . 8 34 1 57 33 35 8 3 179  9.74 P
0 o
S SEASONAL PLACEMENTS Q
a IN PAY STATUS o
o IN NOUNPAY STATUS <
D_u O
<C SEPARATIONS _
O TRANSFERS oUT 2 5 23 8 12 4 54 2.94 9]
C. QUITS 3 15 12 8 8 3 49  2.87 Q
)  REDUCTION-IN-FORCE 1 2 3 .16 %
S DISCHARGES 3 1 4 .22 o
& MISCELLANEDUS TERMINATIONS 1 1 05 oS
o RETIREMENTS 5 1 7 16 18 5 1 2 55 2.99 o
O DEATHS 1 1 2 Y N
©  PLACEMENTS IN NOMPAY STATUS @
DN EXTENDED LWOp 2 p 3 1 4 1 15 .82 ©
P SUSPENSTONS o
© FURLOUGHS 3 3 .16 %
9 TOTAL 2 4 6 1 4 1 18 .98 —
% OTHER SEPARATIONS o
— TOTAL SEPARATIONS : 8 30 1 53 33 45 13 2 186 10.13 M
o
L. CONVERSIONS 2
M TO CAREER 1 2 2 1 4 3 1 14 .76 |2
4 TO CAREER CONDITIONAL 3 4 4 1 12 .65 ol
© 70 IEMPORARY/LIMITED 1 1 .05 M.
Q  TO EXCEPTED 3 4 10 2 1 20 1.09
M. TOTAL 4 6 6 5 18 6 1 1 47 2 5g

PROMOT LONS 23 89 1 128 81 74 3t a a 435 23 .68

CHANGES 10 LOWER GPADE 9 5 6 9 5 1 1 36 1.96

REASS IGNMENT S 1 25 2 28 37 41 36 30 7 5 3 225 42.25
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OCCUPATTIONAL SERITFS

ACCESSTONS
TRANSFERS TN
NEW HIRES
EXCEPTED APPTS
COMPETITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPTS
FEMPORARY/LIMITED APPTS
REINSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN 7O DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS
TRANSFERS OQuUT
QUITS
REDUCTION-IN-FORCE
DISCHARGES
MISCFLLANEOUS TERMINATIONS
RETIREMFENTS
DEATHS .
PLACEMFNTS IN NONPAY STATUS
EXTENDED Lwop
SUSPENSTOMS
FURLOUGHS
TOTAL
OTHER SEPARATIONS
TOTAL SEPARATIONS

CONVERSIONS
TO CAREER
TO CAREER CONDITIONAL
TO 1EMPORARY/LIMITED
TO EXCEPTED
TOTAL

PROMOTIONS
CHANGES 10 LUWER GRADE
REASSTGNMENT S

s

OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

01083 TECHNICAL WRITING AND EDITING

14

FY 80

(%]

- haN

he]

32

16

8

GRADES
9-10

10

N
N

45

a1

-

84
10
37

-
<

24

-

37

111
12
39

AVERAGE NUMBER OF EMPLOYEES

12 13
1 1

1

1

2
4 1
1

7

2
23 4
1 1

1

1
34 6
63 21
8 1
16 10

1,648
TOTAL
14 15 16+ UNSP NUMBER RATE
15 .91
15 .91
2 12
41 2.49
1 .67
54  3.28
69 4.19
11 .67
9%  5.76
1 .06
2 .12
7 .42
40 2.43
2 12
2 2 91 5.52
4 .24
12 .73
12 .73
2 2 156  9.47
3 .18
13 .79
16 .97
5 1 331 20.08
38 2.3
1 136 8.25
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES
FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
FYy 80
-
UOCCUPATIONAL SERIES 01301 GENERAL PHYSICAL SCIENCE AVERAGE NUMBER OF EMPLOYEES 4,060
o GRADES TOTAL 0
o 1-2 3 a 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE &
S ACCESSTONS . P
©  TRANSFERS IN 3 3 7 7 12 T 16 12 1 1 73 1.80 )
:Ou NEW HIRES mvu
S SEXCEPTED APPTS 3 3 1 3 2 8 1 2 : 21 .52 S
S COMPETITIVE APPTS/REINS , S
a CAREER APPTS 1 1 .02 b
o CARFER COND APPTS 16 51 26 23 25 11 7 5 164 4.04 o
S ~ TFMPORARY/LIMITED APPTS 1 1 .02 S
i REINSTATEMENTS 1 1 a 10 2 3 21 .52 &
7] TOTAL 18 57 30 23 25 29 9 9 187 4.61 7o)
2 TOTAL NEW HIRES 21 55 31 26 27 27 10 11 208 5.12 .
© RESTORATION/RETURN TO DUTY 1 2 2 2 4 1 1 1 14 .34 o
Q@  OTHER ACCESSIONS Q
& TOTAL ACCESSIONS 25 60 38 35 41 42 27 24 2 1 295  7.27 S
a [l
) SEASONAL PLACEMENTS . a)
1 IN PAY STATUS o
< IN NOMPAY STATUS <
b.u. SEPARATIONS ; C
[Te) TRAMNSFERS OUT 4 1 4 5 4 7 3 12 40 .99 “ o)
© QUITS G 12 11 11 16 8 8 8 4 84 2.07 | o
© REDUCTION-IN -FORCE 1 1 3 2 2 4 13 .32 _ 0
©  DISCHARGFS 1 1 1 3 .07 o
G MISCELIANEOUS TERMINATIONS 2 1 1 4 .10 Q
S RETIREMENTS 5 9 34 37 86 9 1 178 4.38 ‘ S
N DEATHS 1 2 4 1 1 9 .22 “ N
Q© PLACEMENTS IN NONPAY STATUS | 0]
L EXTENDED LWOP 3 3 1 6 5 1 1 1 19 .47 M A
o SUSPENS TONS | ko)
O | FURLOUGHS 1 1 .02 i [0}
o TOTAL 2 3 1 6 5 1 1 1 20 .49 { x
S OTHER SEPARATIONS 5
LL  TOTAL SEPARATIONS : 12 17 18 22 42 55 56 113 15 1 351 8.6% (I
- - o)
Q©  CONVERSIONS . o
o TO CAREER 3 3 .07 )
o1 TO CAREER CONDITIONAL 1 12 13 10 2 1 4 2 3 48 1.18 5
Q O TEMPORARY /1. IMITED : 2 2 .05 o
< 10 EXCEPTED 1 3 2 1 2 9 .22 <
TOTAL 1 12 13 1" 2 4 6 3 8 2 62 1.53
PROMOT IONS 4 43 78 79 107 154 140 93 . 1 699 17.22
CHANGES TO LOWER GRADE 2 3 1 2 9 18 20 2 57  1.40

REASS TGNMENTS 12 2 16 15 35 92 118 142 140 4 576 14.19
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FULL-TIME PERMANENT GFNPfRA

OCCUPATIONAL SERIES Q1310 PHYSICS

1-2 3 4
ACCESSIONS
TRANSFERS IN

NEW HIRES

EXCEPTED APPTS
COMPETTFIVE APPTS/REINS
CAREER APPTS
. CAREER COND APPTS
ITEMPORARY/LIMITED APPTS
REINSTATEMENTS
TOTAI
TOTAL NEW HIRES
RESTORATION/RETURM TO DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS

TRANSFERS our

QUITS

REDUCTION: IN -FORCF

DUSCHARGES

MISCFLI ANEQUS TERMIMATIONS

RETTIRFMFNTS

DEATHS

PLACEMEFMTS TN NONPAY STATUS
EXTENDED LwOP '
SUSPENSIONS
FURLOUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATIONS

CONVERSIONS
T CAREER
TO CAREER CONDITIONAL
TO TEMPORARY/LIMIIFD
TO EXCEPTED
TOTAL

PROMOT IONS
CHANGES TO LOWER GRADE
REASSIGNMENTS

15

15
15

16

FY B8O

7 8

10

OCCUPATJIONAL SERIES DYNAMICS -

ALL AGENCIES

SCHEDULE AND EQUIVALENT

GRADES
9-10

NN
- 0 &N

27

-

-

27

11

N

32

61

12

12
38

72

84

53

AVERAGE NUMBER OF EMPLOYEES

13 14
2 a
2 2

21 &
! 3
22 9
24 R
8 3
34 18
6 5
33 10
2

2
41 35
2 1
a 3
8 3

92 56

168 110
8 5

94 58

15

AN

-V JG

50

47

32

4.502

TOTAL
16+ UNSP NUMBER RATE
17 .38
15 .33
172 3.82
17 .38
189 4.20
204 4.53
22 .49
243 5.40
28 .62
125 2.78
4 .09
3 .07
S 136 3.02
6 .13
26 .58
26 -.58
S 328 7.29
1 .02
13 29
1 .02
15 .33
1 516 11.46
28 .62
264 5.86
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OCCUPATIONAL SERIFS DYNAMICS -~ ALL AGENCIES

FULL-TIME PERMANENT GENERAL

-
OCCUPATTONAL SERIES 01320 CHEMISTRY

1-2 3 4
ACCESSTONS

FRANSFERS [N
NEW HIRES
EXCEPTED APPTS
COMPETITIVE APPTS/REINS
CARFER APPTS
CARFER COND APPTS
TEMPORARY /1 1M1TED APPTS
REINSTATFMENTS
TOTAL
TOTAL. NEW HIRES
RESTORATION/RETURN TO pury
OTHER ACCESSIONS
TOTAl ACCESSIONS

SEASOMAL PLACFMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS
TRANGSTERS DUT
OUTTS
REDUCTION-TM FORCE
DISCHARGES
MISCELLANEOUS
RETIREMENTS
DEATHS
PLACEMENTS IN NONPAY STATUS

EXTENDED LwopP

SUSPENSIONS

FURLOUGHS

TOTAL
OTHER SEPARATIONS
TOTAL SEPARATIONS

FERMINATIONS

CONVERSIONS
TO CAREER
TO CAREER CONDTTIONAL
TO TEMPORARY/LIMITED
TO EXCEPTED
TOTAL

PROMOT TONS 1
CHANGES TO LOWER GRADE
REASSIGNMENTS

14

14

-

FYy 80

-

10

15

23

81

30

8

SCHEDULF AND EQUIVALENT

GRADES
9-10

10

174

66

-

14
26

186

209

12

N

213

190

AVERAGE NUMBER QOF EMPLOYEES 7,293
TOTAL

13 14 15 16+ UNSP NUMBER RATE
8 3 1 60 .82
1 6 .08
2 .03
25 6 288 3.95
1 2 14 . 19
26 G 2 304 4.17
27 6 2 310 4.25
3 1 26 .36
38 9 4 396 5.43
6 .08

7 .10

7 4 1 59 .81
18 4 2 144 1.97
4 .05

1 1 4 .05
42 36 30 1 210 2.88
2 7 .10
6 1 39 .53

1 2 .03

6 2 a1 .56
76 45 35 1 469 6.43
2 9 12

13 2 1 82 1.12
2 .03

13 2 3 93 1.28
168 127 50 1 1004 13,77
21 6 69 .95
182 62 29 778 10.67
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OCCUPATTONAL SERIES 01370 CARTOGRAPHY

1-2
ACCESSTONS
TRANSFERS 1IN

.NEW HIRES

EXCEPTED APPTS
COMPETITIVE APPTS/REINS
CAREER APPIS
CAREER COND APPTS
TEMPORARY/LIMITED APPTS
REINSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN TO DUTY
OTHER ACCESSIONS
TOTAL ACCESSTONS

SEASONAL PLACEMENTS
IN PAY STATUS
TN NOMPAY STATUS

SEPARATIONS

TRANSFERS OUT

QUITS

REDUCTION-IN-FORCE

NDISCHARGES

MISCPLEANEOUS TERMINATIONS

RETIREMENTS

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENDED t.WOP
SUSPENSIONS
FURLOUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATIONS

CONVERSIONS
TQ CAREER
TO CAREER CONDITIONAL
TO TEMPORARY/1L.IMITED
10 EXCEPTED
TOTAL

PROMOTIONS
CHANGFS TO LOWER GRADE
REASSIGNMENTS

FULL-TIME PERMANENT GENERAL

146

147
148

152

[$10 ]

i3

118

e

o0

OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FYy 80
GRADES
7 8 9-10 11 12
21 2 2 2
3
362 5 2 2
1 1
3 1
369 7 2 2
369 7 2 2
4 6 3 1
394 15 7 5
1
8 6 6 4
17 15 5 3
t
1
11 52 49
3 1
6 6 8 3
6 6 8 3
32 38 74 61
1 2
14
15 2
72 239 251 199
4 11 56 40
316 290 486 209

SCHEDULE AND EQUIVALENT

AVERAGE NUMBER OF EMPLOYEES

13 14 15

40 15 7

94 31 10
10 1
120 50 9

3.936

TOTA

16+ UNSP NUMBER

34

PR

517

527
528
14

576

29
46

168

23

23

280

20

896
131
1598

L

RATE

.86
.03

.08
13. 14
.05
.13
13.39
13.41
.36

14.63

.03

.74
.03
.18

.03
4.27

.58

.08
.43

.51
22.76

3.33
40.60

12
™
o
o
o
X9}
o
o
o
™
o
o
o
1
1o}
Te)
<X
o
nw
N
»
o
()]
o
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OCCUPATIONAL

SERIES DYN

AMICS -

AL L

AGENCTES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

OCCUPATIONAL SERTES 01371 CARTOGRAPHIC TECHNICIAN

ACCESSITONS
TRANSIERS IN
NEW HIRLS
EXCEPTED APPRTS
COMPIFTITIVE APPTS/RETNS
CAREER APPTS
CAREER COND Al
TEMPORARY/LIMITED APPIS
REINSTATEMENTS
TOTAL
TOVAL NEW HIRES
RESTORATION/RETURN TO DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS

TRANSFFRS ouUT

OUITS

REDUCTION- TN-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

RETIREMENTS

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENRED LWOP
SUSPEMNSTONS
FURL QUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATIONS

CONVERSTONS
TO CARCER
TO CAREER CONDITIONAL
TO FTEMPORARY/LIMITED
TO EXCEPTED
TOTAL

PROMQOTIONS
CHANGES 170 LOWER GRADE
REASSIGNMENTS

1-2

21

22
25

25

11

[ JF -S|

21

21
24

27

25

28

15

33

w 0\
AN N

aWUWN -

o]

a

-
W

24

N

71

29

FY 80

o

33

N

72

a6

GRADES
8 9-1

4

N

- w

11

20 52
1 10
10 190

(o)

AVERAGE NUMBER OF EMPLOYEES

11 12 13
2
34 2
1
1
35 4
57 7
N .
104 1 |
I

>3
@

NUMBER

2,227
TOTAL
RATE
21 .94
12 .54
60 2.69
11 .49
71 3.19
83 3.73
14 .63
118 5.30
3 .13
S .22
30 1.35
78 3.50
2 .09
1 .04
95 4.27
4 .18
14 .63
2 .09
16 .72
226 10.15
4 .18
12 .54
5 .22
21 .94
367 16.48
38 1.71
435 19.53

L
™
o
o
o
re}
o
o
o
I}
o
o
o
1
T}
©
<
o
o
o
»
o
()]
@
<
@)
0
o
.
o)
o
S
oo}
o
o
I\
©
(2]
@
@
[0}
1
—
o
L
o
o
>
0
—
g
o
<




.OMOCQ%#—QZPF Mmﬂ—mw~3<z>3~0m - DPW AGENCIES
FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
FY 80
OCCUPATIONAL SERIFES 01386 PHOTOGRAPHIC TECHNOLOGY AVERAGE NUMBER OF EMPLOYEES 78

GRADES TOTAL
1-2 3 4 5 6 7 8 9-10 1 12 13 14 15 16+ UNSP NUMBER RATE

TRANSFERS IN
NEW HIRES
WCEPTED APPIS
COMPETITIVE APPIS/RETINS
CAREFR APPTS
CAREER COUND APPIS 1 i 2 2.56
TEMPORARY/LIMITED APPTS !
REINSTATEMENTS ' ’ i
1oraL i 1 2 2.56
TOTAL NEW HIRES 1 ) 1 2 2.56
RESTORATION/RETURN TO DUTY
DTHER ACCESSIONS
TOTAL ACCESSIONS 1 1 2 2.56

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SFPARATIONS
TRANSFERS QUT
nutTisS 1 1 t.28
REDUICTION-IN-FORCE
DISCHARGES
MISCELIANEDUS TERMINATIONS
RETIREMENTS 1 2 2 1 6 7.69
DEATHS
PLACEMFNTS TN NONPAY STATUS
EXTENDED LWOP
SUSPENSTONS
FURLOUGHS
FOTAL )
OTHER SEPARATIONS
TOTAL SEPARATIONS . 1 3 2 1 7 8.97

CONVERS TONS
TO CAREER
TO CAREER CONDITIONAL
TO TEMPORARY/LIMITED
TO EXCEPTED 1 1 1.28
TOTAL 1 1 1.28
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PROMOTIONS 1 3 3 1 8 10.26
CHANGES TO LOWER GRADE 1 1 1.28
REASSIGNMENTS 1 1 1 3 3.85
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OCCUPATTONAL SERIES 01410 LIBRARIAN

1-2
ACCFSSTONS
TRANSFFRS IM
NFW HIRFS
FXCFPTED APPTS
COMPETITIVE APPTS/REING
CAREER APPTS
CAREFR COND APPTS
TCMPORARY/LIMITED APPTS
REINSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN TO DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NOMNPAY STATUS

SEPARATIOMS

TRANSFERS OUT

QUITS

REDUCTION-IN-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

RETIREMENTS

DEATHS

PLACEMENTS TN NONPAY STATUS
EXTENDED LWOP
SUSPENSIONS
FURLOUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATIONS

CONVERSTONS
TO CAREER
TO CAREER CONDITIONAL
TO TFMPORARY/LIMITED
TO FXCEPTED
TOTAL

PROMOTIONS
CHANGFES TO LOWER GRADE
REASSTGNMENTS

OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL -TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

FY 80

25
27

33

- 0 -

-

8

GRADES
9-10

21

18
30

2 32

18

2 79
14

24

18
23

30

10

10

87

o

97

41

14

NWN

34

-

49

27

AVERAGE NUMBER OF EMPLOYEES 2.113
TOTAL

13 14 15 16+ UNSP NUMBER RATE
10 6 3 82 3.88
1 9 .43
95 4.50
10 .47
105 4.97
1 114 - 5.40
2 16 .76
13 6 3 212 10.03
1 .05
2 1 50 2.37
2 2 70 3.31
1 1 6 28
3 14
4 .19
7 2 1 91 4.31
2 .09
1 32 1.5%
o .05
1 33 1.56
13 S 2 269 12.26
6 .28
23 1.09
2 7 .33
2 36 1.70
29 5 3 274 12.97
2 30 1.42
11 7 1 144 6.81
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES
. FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT
FY 80
OCCUPATIONAL SFRIFS O1515 OPERATIONS RESEARCH AVERAGE NUMBER OF EMPLOYEES 3,171
K]
) GRADES TOTAL
S 1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
S ACCESSTONS
re) TRANSFERS TM 1 7 2 9 30 33 15 12 109  3.44
S nEw HIRES
o EXCEPTED APPTS 3 3 2 2 1 11 .35
3 COMPETITIVE APPTS/REINS
o CAREER APPTS - 1 1 .03
m CARCER COND APPTS 27 40 19 19 25 6 2 4 142  4.48
o) TEMPORARY /LIMITED APPTS :
Ts) REINSTATEMENTS 1 1 7 2 3 14 .44
S 10TAL 27 40 20 20 33 8 5 4 157  4.95
S TOTAL NEW HIRES 27 43 20 23 33 10 7 5 168 5.30
iy RESTORATION/RETURN TO DUTY 2 1 3 1 3 10 .32
o)) OTHER ACCESSIONS
W TOTAL ACCESSIONS 30 51 22 35 63 44 25 +7 287 9.05
o SEASONAL PLACEMENTS
< IN PAY STAFUS
O IN NONPAY STATUS
% SEPARATIONS
S TRANSFERS OUT 1 2 2 10 25 20 10 7 77 2.43
S QUITS 1 7 6 10 23 13 14 7 81 2.55
o) REDUCTION-IN-FORCE .
©  DISCHARGES 1 2 3 .09
Q  MISCELLANEOUS TERMINATIONS :
©  RETIREMFNTS 3 15 22 19 59 1.86
DEATHS : , 2 1 . a4 7 .22
$  PLAGEMENTS IN NONPAY STATUS
d EXTENDED LWOP 2 2 3 2 2 1 , 12 .38
4 SUSPENS TONS
— FURLOUGHS .
_.m TATAL 2 2 3 2 2 1 12 .38
OTHER SFPARATIONS
B TOTAI SEPARATIONS 1 1 1 10 23 56 51 53 33 239 7.54
>
O  convERarons
oy TO CAREER 1 1 .03
< TO CAREER CONDTTTONAL 5 1 4 1 1 12 a8
TO TEMPORARY/LIMITED
TO EXCEPTED 1 1 2 .06
TOTAL . 5 1 6 1 1 1 15 .47
PROMO T TONS 1 14 52 69 118 177 110 67 608 19.17
CHANGES TO LOWER GRADE 2 1 1 2 13 21 14 1 55  1.73
REAGS [GNMENTS 1 5 8 15 24 72 84 67 61 337 10.63
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OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

.
OCCUPATTONAL SERIES 01520 MATHEMATICS

1-2 3 4
ACCESSTONS

TRANSFFRS N
NEW HIRES
EXCEPTFD APPTS
COMPETITIVE APPTS/REINS
CAREER APPTS
CARFER COND APPTS
TEMPGRARY /LIMITED APPTS
RFEINSTATEMENTS
TOTAL
TOTAL NEW HIRES 2
RESTORATION/RETURN TO DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS 2

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATTONS

TRANSFERS DUT

QUITS

REDUCTION-IN-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

RETIREMENTS

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP : 2
SUSPENSIONS
FURLOUGHS
TOTAL 2

OTHER SEPARATIONS

TOTAL SFPARATIONS : 2

CONVERSIONS

© TO CAREFR
TO CAREER CONDITTIONAL
TO TEMPORARY /L IMITED
TO EXCEPTFD
TOTAL

PROMOTTONS
CHANGES TO L.OWER GRADE
REASSIGNMENTS

43
44

47

-

-

O ww

Fy 80

37

27

8

GRADES
9-10

3

96

20

11

—_

43

101

21

12

23

28

37

67

-

125

116

AVERAGE NUMBER OF EMPLOYEES 3,553
TOTAL
13 14 15 16+ UNSP NUMBER RATE
1 25 .70
9 .25
1 1 2 236 6.64
2 1 16 .45
6 2 2 252 7.09
6 2 2 261 7.35
2 17 .48
9 2 2 303 8.53
9 1 44 1.24
9 5 107 3.01
1 2 .06
2 .06
1 .03
20 8 9 1 58 1.63
2 2 7 .20
2 1 26 .73
2 1 26 .73
42 15 12 1 247 6.95
2 .06
31 .87
2 10 .28
2 43 1.21
105 37 9 513 14 .44
10 19 .53
102 34 10 339 9.54
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OCCUPATIONAL SFRIFS 01710 EDUCATION AND VOCATIONAL TRATNING

CACCESSINNG
TRANSTERS TN
NEW HIRES
EXCEPTED APPTS
COMPETITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPTS
TEMPORARY/LIMITED APPTS
RETNSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN TO DUTY
OTHER ACCESSIONS
TOTAL ACCESSTONS

SEASONAL PLACEMENITS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS .

TRANSFERS 0OUT

QUITS

REDUCTION-IN-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

RETIREMENTS

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP
SUSPENSTONS
FURLOUGHS
TOTAL

OTHER SEPARATIONS

TOTAL SEPARATIONS

CONVFRSIONS
TO0 CAREER
TO CAREER CONDITIONAL
T0 TEMPORARY/LIMITED
TO EXCEPTED
TOTAL

PROMOTIONS
CHANGFES TO LOWER GRADE
REASSIGMMENTS

OCCUPATIONAL SERIES DYNAMICS

ALL AGENCIES

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

13

15
17
10

31

-

12
14

19

21

18

FY 80

7 a2

a

11
49

65

bWWaAENDS

60
G3

a3

GRADES

Q-1

a6

4

340
369

740

(%]
[$1380)]

45

176

222

(8] 11

10

20

28

15

69

20

156

229

104

27
29

109

178

116

AVERAGE NUMBER OF EMPLOYEES

13

N

62

-

69

62

N -0 OO

16

24

15

17

16+ UNSP

6,257
TOTAL
NUMBER RATE
2 147 2.35
50 .80
i .02
79 1.26
1 .02
32 .51
113 1.81
163 2.61
418 6.68
2 728 11.63
3 .05
3 .05
108 1.73
264 4.22
75 1.20
1 18
28 .45
2 237 3.79
18 29
54 .86
420 6.71
474 7.58
1 .02
2 1216 19.43
16 .26
66 1.05
73 1.17
155 2.48
1 776 12.40
108 1.73
566 9.05%
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OCCUPATIONAL SFRIES

1-2
_ACCFSSTONS
TRANSFFRS IN
NFW HIRFS
EXCEPTED APPTS
. COMPETITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPTS
TEMPORARY /LIMITED APPTS
RETNSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN TO DUTY
OTHER ACCESSTONS
TOTAL ACCESSTONS

SEASONAL PLACEMENTS
TN PAY STATUS
IN NONPAY STATUS

SEPARATIONS

TRANSFERS OUT

QUITS

REDUCTION-IN-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

RETIREMENTS

DEATHS

PLACEMENTS IN NONPAY STATUS
EXTENDED LWOP
SUSPENSITONS
FURL OUGHS
TOTAL

OTHER SFPARATIONS

TOTAL SEPARATIONS

CONVERSTONS
TO CAREER
TO CAREER CONDITIONAL
TO TEMPORARY/LIMITED
TO EXCEPTED
TOTAL

PROMOT IONS
CHAMNGES TO LOWER GRADE
REASSTGNMENTS

FULL-TIME P

01712 TRAINING INSTRUCTION

12
13

21

N -

N

39

36

36
75

L19]

26

22

10

OCCUPATIONAL SERIES DYNAMICS - ALL AGENCIES

FY 80

6 7

20

21

13

1 /9

10

a gt

2

28
33

6 115

128

8

GRADES

-

-,

9-10

62

12

78
13

106

20

12

129

19

N

246

39
58

233
- 44
157

10

12
12

21

121

261

122

12

w

WO s -

15

-l - - NN

65

129

73

ERMANENT GENERAL SCHEDULE AND EQUIVALENT

AVERAGE NUMBER OF EMPLOYEES 5,369
TOTAL

13 14 15 16+ UNSP NUMBER RATE
1 39 .73
3 99 1.84
3 i34 2.50
16 .30
3 150 2.79
6 249 4.64
51 .95
7 339 6.3t
3 .06
4 .07
4 43 .80
1 1 122 2.27
19 .35
14 .26
1 5 .09
12 8 1 307 5.72
1 16 .30
1 50 .93
28 .52
1 78 1.4%
20 9 1 604 11.25
4 .07
37 .69
1 73 1.36
1 114 2.12
36 12 820 15.27
2 146 2.72
14 5 2 542 10.09
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OCCUPATTONAL SFRIES 01210 GENERAL

ACCFSSTONS
TRANSTFRS TN
NEW HIRES
EXCEPTED APPTS
COMPETITIVE APPTS/REINS
CAREER APPTS
CAREER COND APPTS
TEMPORARY/LIMITED APPTS
REINSTATEMENTS
TOTAL
TOTAL NEW HIRES
RESTORATION/RETURN TO DUTY
OTHER ACCESSIONS
TOTAL ACCESSIONS

SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS

SEPARATIONS

TRANSFERS OUT

QUITS

REDUCTION-IN-FORCE

DISCHARGES

MISCELLANEOUS TERMINATIONS

RETIREMENTS

PDEATHS

PLACFMENTS TN NONMPAY STATUS
EXTENDED | WOP
SUSPENSTONS
FURL OUGHS
TOTAL

OTHER SFPARATIONS

TOTAL. SEPARATIONS

CONVFRSIONS
TO CAREER
T0 CAREER CONDITIONAL
7O TEMPORARY/LIMITED
T0 EXCEPTED
TOTAL

PROMOTIONS
CHANGES 10 LOWER GRADE
REASSIGNMENTS

OCCUPATIONAL SERIES DYNAMICS

INVESTIGATING

- ALL AGENCIES

Fy 80
GRADE S
5 6 7 2 9-10
55 .26 28
1 1 3
31, 18 30
3 9 2
34 28 32
1 35 31 32
1 3 3
1 91 60 63
5 10 14
11 1 10
1
1 3
1 3 4
1 3 4
18 25 31
1 1
5 5 3
1
7 6 3
12 62 114
4 : 3 3
26 20 36

32

13

53

98

104

12

29

31

12
i3

159

70

FULL-TIME PERMANENT GENERAL SCHEDULE AND EQUIVALENT

AVERAGE NUMBER OF EMPLOYEES 2,530
TOTAL

13 14 15 16+ UNSP NUMBER RATE
15 1 1 187 7.39
6 .24
86 3.40
1 .04
19 .75
106 4.19
112 4.43
1 12 .47
16 1 1 311 12.29
3 1 58 2.29
3 62 2.45
1 1 2 .08
1 .04
6 10 5 53 2.09
6 .24
1 13 .51
] i3 .51
13 12 6 195 7.71
3 .12
17 .67
2 .08
22 .87
60 17 11 1 534 21.11
1 30 1.19
47 21 6 330 13.04
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OCCUPATTIONAL SERIES DYNAMICS - ALL AGENCIES
FULL-TIME PERMANENT GFNERAI SCHEDULE AND EQUIVALENT
.
FY 80
OCCUPATTONAL SERTFS 02001 GENERAL SUPPLY AVERAGE NUMBER OF EMPLOYEES 5.812
GRADES TOTAL
1-2 3 4 5 6 7 8 9-10 11 12 13 14 15 16+ UNSP NUMBER RATE
ACCESSIONS
*IRANSFERS IN 7 1" 1 1" 10 4 4 2 2 1 53 .91
NEW HIRES
EXCEPTED APPTS 1 8 7 13 3 32 .55
COMPETITIVE APPTS/REINS
- CARFER APPTS
CAREER COND APFIS 17 3 7 3 3 1 34 .58
TFMPORARY/LIMITFD APPTS
RETMSTATEMENTS 3 1 7 3 1 1 1 t7 .29
TOTAL 20 4 6 4 1 2 51 .88
TOVAL NEW HIRES 1 28 7 17 17 6 4 1 2 83 1.43
RESTORATTON/RETURN 10 DUTY 4 6 8 3 2 1 24 .41
OTHER ACCESSIONS
TOTAL ACCESSIONS 1 39 13 26 4 30 17 8 4 3 4 1 160 2.75
SEASONAL PLACEMENTS
IN PAY STATUS
IN NONPAY STATUS 2 2 .03
SEPARATIONS
TRANSFERS OUT 1 3 1 9 3 14 7 2 40 .69
QUITS 1" 14 25 8 17 5 5 2 87 1.50
REDUCT10M- IN-FORCE 1 1 1 3 .05
DISCHARGES 1 1 2 3 1 8 .14
MISCELLANEOUS TERMINATIONS 2 1 1 4 .07
RETIREMENTS 9 10 61 26 135 85 47 17 11 5 406  6.99
DEATHS 1 2 7 7 3 1 21 36
PLACEMENTS IN NONPAY STATUS
EXTENDED L WOP . 4 7 17 l 12 1 1 46 .79
SUSPENSTONS
FURL.OUGHS
TOTAL : 4 7 17 4 12 1 1 46 .79
OTHER SEPARATIONS
TOTAL SEPARATIONS 2 31 36 123 41 187 103 56 19 12 5 615 10.58
CONVERSIONS
TO CAREER 3 4 2 2 1 12 21
TO CAREER CONDITIONAL 9 2 4 1 6 2 24 .41
TO TEMPORARY/LIMITED
TO EXCEPTED 2 8 6 6 1 23 .40
TOTAI 2 20 ] 14 1 Q 4 1 59 1.02
PROMOT IONS 2 67 a1 400 51 408 182 76 39 22 9 1297 22.32
CHANGES TO LOWER GRADE 3 39 10 3t 5] 36 20 11 3 3 162  2.79
REASSTGNMFNTS 1 4 156 13 176 39 143 70 43 12 4 3 664 11.42
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OCCUPATIONAL SERTES DYNAMICS

FULL-TIME PERMANENT GENERAL
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